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THIS AGREEMENT is made on the _ _ _ 2005

BE'FWEEN:

(1) EAST DEVON DISTRICT COUNCIL (the "Council"), of Council Offices, Knowle,
Station Road, Sidmouth EX10 8HL;

(2) LEISURE EAST DEVON LIMITED (the "Trust") an industrial and provident society
registered on 25 November 2005 with registration number 30029R and whose
registered office is Bicton College, East Budleigh, Budleigh Salterton, EX9 7BY.

WHEREAS

._ (A) The Trust has been established as a community benefit industrial and provident
society with the primary charitable purpose to provide or assist in th.e provision of
leisure services for the benefit of those who live, work or visit the East Devon District.

(B) The Council has resolved, pursuant to its duties of best value under the Local
Government Act 1999 and in accordance with its corporate objectives for leisure

services as set out in its Community Plan, as amended from time to time, (or such
other relevant policy document as adopted by the Council from time to time), to work in
partnership with public, private and voluntary sector bodies to improve the delivery of
public services for the benefit and well being of the local community.

(C) The Council has further resolved pursuant to its powers under Section 19 of the Local
Government (Miscellaneous Provisions) Act 1976 and Section 2 of the Local
Government Act 2000 and all other powers in that behalf to provide financial and other
assistance to the Trust in accordance with the terms of this Agreement to assist the
Trust in the provision of leisure services in the District of East Devon.

(D) The Council and the Trust have agreed proposals for the transfer to the Trust with
effect from the Completion Date (as hereinafter defined) of the said leisure activities,
together with certain of the property and assets thereof, upon the terms set out in the
Business Transfer Agreement entered into by the parties on even date hereto.

(E) The Council acknowledges that the Trust is an independent organisation and this
agreement sets out the terms of the financial assistance provided by the Council in

O relation to certain activities and objectives of the Trust which are aligned to or coincide
with objectives of the Council.

IT IS HEREBY AGREED as follows:

1. DEFINITIONS AND INTERPRETATION

1.1 In this Agreement, unless the context requires otherwise, the following expressions
shall have the following meanings:

"Annual Delivery Plan" means the annual delivery plan submitted by the Trust in
accordance with Clause 4 of this Agreement detailing the
Services to be provided by the Trust during the
forthcoming 12 month period. A copy of the Trust's
Annual Delivery Plan for the period 1 January 2006 to 31
December 2006 shall be submitted to the Council for its
approval by no later than 1 March 2006;

"Agreement" means this agreement;
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"Best Value Duty" means the duty of local authorities to make arrangements
to receive continuous improvement in the delivery of
services as required by the 1999 Act;

"Best Value Performance means performance indicators specified from time to
Indicators" time by the Secretary of State pursuant to the 1999 Act;

"Best Value Performance means the best value performance plans which are
Plans" required to be prepared in accordance with the 1999 Act;

"Best Value Review" means the review required to be conducted in accordance
with the 1999 Act;

"Business Day" means a day (excluding Saturday and Sunday) on which
banks in London are open for business generally;

"Business Information" means the materials, books, data, financial and other
costing documents of the Trust relating to the Services
including without prejudice to the foregoing, marketing

_: _ and promotional materials, accounting information, third
party suppliers, customers, users and other information
relating to the provision of the Services by the Trust
pursuant to this Agreement;

"Business Transfer means the agreement relating to the transfer to the Trust
Agreement" of the leisure services currently provided by the Council at

the Facilities to the Trust together with various property
and assets associated with the said services as set out in
the agreement between the parties entered into on even
date hereto;

"Business Plan" means the Trust's business plan, a copy of the Trust's
business plan for the period 1 January 2006 to 31
December 2008 is attached at Schedule 2 to this
Agreement;

"Change in Law" means the coming into effect after the date of this

O Agreement of any legislation, guidance or any applicable
judgment of a relevant court of law which changes a
binding precedent;

"Code of Practice" means the Code of Practice on Workforce Matters in
Local Authority Service Contracts ODPM Circular 03/2003
as amended, updated or replaced from time to time;

"Commencement Date" means 1st January 2006 or such other date as may be
agreed between the parties in writing as being the date
on which the provision of the some or all of the Services
shall begin;

"Completion Date" means 00.01 am on the date on which the transfer is
effective which shall be 1 January 2006 unless otherwise
agreed by the parties in writing;

"Corporate Objectives" means the Council's corporate and strategic objectives
for the economic, social and environmental well-being of
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the area as set out in the Council's Community Plan,
together with such other documents and strategies as
notified to the Trust from time to time;

"Comprehensive means the service reviews undertaken by the Council
Performance pursuant to the 1999 Act;
Assessment"

"Condition Survey" has the meaning given to it in the Leases;

"Council" means East Devon District Council being a District
Council under the provisions of the Local Government Act
1972 or any statutory local authority created or to be
created with the same or additional duties and powers
which shall be or become the statutory authority for the
District of East Devon or such enlarged District as shall
be included within its administrative responsibilities;

O "Council Officer" means the Corporate Director - Communities from time to_ time of the Council or such other person or persons notified
to the Trust by the Council appointed in his place for all
purposes connected with this Agreement;

"Council Policies" means the standards, policies, strategies and instructions
issued by the Council and notified to the Trust from time to
time;

"Dispute Procedure" means the procedure for the resolution of disputes set out
in Schedule4;

"DPA" means the Data Protection Act 1998;

"Existing Third Party means the existing arrangements with third parties
User Agreements" agreed between the third party and the Council prior

to the Commencement Date;

,_, "Employees" means the employees of the Council who transferred to
W the Trust under the Business Transfer Agreement on the

Commencement Date and who are listed in Schedule 3 of
the Business Transfer Agreement;

"Equipment" means the items of equipment located within the Facilities
and owned or leased by the Council and made available
to the Trust for the sole use in delivering the Services in
accordance with the terms of the Equipment Agreement
including but not limited to the items detailed in the
Equipment Inventories including any replacements
thereof on a like for like or equivalent value basis and any
additional items purchased as part of an approved
Investment Plan. For the avoidance of doubt, the Council
does not transfer legal title to the Equipment (and any
equipment over which the Council has a Floating
Charge);
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"Equipment Agreement" means the agreement between the parties relating to the
use, repair, maintenance and replacement of the

"-" Equipment by the Trust entered into on even date hereto;

"Equipment Inventory" means the inventory of the items of Equipment as set out
in Schedule 2 of the Equipment Agreement (as amended,
replaced, modified, substituted or updated in accordance
with the terms of this Agreement);

"Equipment Inventory has the meaning given to it in the Equipment Agreement;
Audit"

"Expenditure" means the aggregate of expenditure incurred in any
month during the Service Period by the Trust in relation to
the proper performance of this Agreement.in accordance
with the Business Plan;

"Expert Procedure" means the procedure for appointment of an Expert to

resolve disputes as set out in Schedule 8;

"Facilities" means the leisure facilities leased or licenced by the
Council to the Trust and at which the Trust shall be
providing the Services as identified in Schedule 1 and as
more particularly described in the Leases and licences
and "Facility" shall mean any one of the Facilities together
with such additional facilities from which the Services are
provided as the parties may agree from time to time;

"Finance and Operational means the format for the regular financial and
Reports" operational reports to be provided by the Trust to the

Council as set out in Schedule 7;

"Funding Year" means, in the case of the first Funding Year, the period
from the Commencement Date to 31 March 2006 and, in
respect of subsequent periods, a period commencing on
1 April in any year and ending on 31 March in the

_ following year and, in respect of the last year, the period
W from 1 April in that year to the actual date of termination;

"Good Industry Practice" means the exercise of that degree of skill, diligence and
prudence which would reasonably be expected from an
experienced contractor engaged in the same type of
undertaking and under the same or similar circumstances
and conditions as that in which the relevant matters arise;

"Income" means the aggregate of sums received by the Trust
within each month during the Service Period from the
users of the Facilities in relation to the proper
performance of this Agreement in accordance with the
Business Plan (which for the avoidance of doubt shall
exclude the Services Fee);

"Investment Plan" means the Trust's proposals for the ongoing investment in
the Services to continuously improve the Services
available to the public;
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"Key Performance means the performance indicators set by the Council
Indicators" against which the Trust's performance shall be measured.

"_ The current Key Performance Indicators are set out in
Schedule 4;

"Key Performance means the targets set by the Council which the Trust is
Targets" required to achieve in the course of delivering the

Services. The current Key Performance Targets are set
out in Schedule 4;

"Leases" means the leases or licences for the Facilities to be
entered into by the parties on or near to even date hereto;

"Losses" means all damages, losses, liabilities, costs, expenses
(including reasonable legal and other, professional
charges and expenses), and charges whether arising
under statute, contract or at common law or in connection
with judgments, proceedings, internal costs or demands;

O "Market Value" means the value likely to be achieved at an open market
sale;

"New Employees" shall mean those new employees employed by the Trust
to provide the Service during the Service Period who will
be working alongside the Employees;

"Opening Hours" means the opening hours for each Facility as specified in
the relevant Lease for each Facility;

"Personal Data" means personal data as referred in the DPA which is

supplied to the Trust by the Council or obtained by the
Trust in the course of performing its obligations under this
Agreement;

"Prescribed Rate" means an interest rate of two per cent above the base
lending rate of HSBC Bank plc (or any successor bank)

O from time to time;
"Prohibited Act" means;

(a) offering giving or agreeing to give to any member,
servant or employee of the Council any gift or
consideration of any kind as an inducement or
reward:

(i) for doing or not doing (or for having
done or not having done) any act in
relation to the obtaining or performance
of this Agreement or any other
agreement with the Council; or

(ii) for showing or not showing favour or
disfavour to any member, servant or
employee or any other person in relation
to this Agreement or any other
agreement with the Council;
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(b) entering into this Agreement or any other
agreement with the Council in connection with

C_ which commission has been paid or has been
agreed to be paid by the Trust or on its behalf or to
its knowledge unless before the relevant agreement
is entered into particulars of any such commission
and of the terms and conditions of any such
agreement for the payment thereof have been

£" disclosed in writing to the Council;

(c) committing any offence:

(i) under the Prevention of Corruption Acts
1889-1916;

(ii) under law creating offences in respect
of fraudulent acts; or

0ii) at common law in respect of fraudulent
O acts in relation to this Agreement or any

other agreement with the Council; or

(d) defrauding or attempting to defraud or conspiring to
defraud the Council;

"Regulations" means the Transfer of Undertakings (Protection of
Employment) Regulations 1981 (as amended);

"Relevant Employees" means the employees employed by the Trust in the
delivery of the Services at the Facilities at the expiry of
this Agreement or on the date on the notice if terminated
early in accordance with the terms of this Agreement;

"Retail Price Index" means the UK General Index of Retail Prices published
by the Office for National Statistics or, if such index shall
cease to be published, such other retail prices index as

°_ may be published in substitution therefor; or in the event
Q of there being no direct substitute, such index as shall be

the nearest to the General Index of Retail Prices as
determined by agreement between the parties;

"Review Meetings" means the regular review meetings between the parties
pursuant to Clause 21;

"Service Fee " means the Funding provided by the Council to the Trust in
accordance with the Service Fee Schedule set out in
Schedule 3;

"Services" means the leisure services more particularly described in
the Annual Delivery Plan consisting of the provision of
leisure services within the District for the benefit of the
general public in the interests of social welfare and
improving their conditions of life and such other services
as the parties may agree from time to time pursuant to
Clause 8;
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"Service Level Agreement" means the key outputs that the Trust is required to
achieve in delivery of Services as set out in the Service
LevelAgreement set out at Schedule 4;

"Service Period" means the period commencing on the Commencement
Date and continuing for a period of 30 years (subject to
the provisions set out in this Agreement for early

termination);

"Third Party Users" means those third parties permitted to use the Facilities
pursuant to existing arrangements with the Council as
specified in Schedule 6;

"Trust Equipment" means any items of equipment used in connection with
the Services which are owned or leased by, the Trust and
which are not items of Equipment;

"Trust Officer" means the Chief Executive of the Trust appointed
pursuant to the provisions of Clause 13 of this

O Agreement;

"Users" means customers who use the Facilities;

"VAT" means value added tax as provided for in the Value
Added Tax Act 1994 of the United Kingdom and

-- legislation (whether delegated or otherwise) supplemental
thereto or in any primary or subordinate legislation
promulgated by the European Union or any body or
agency thereof and any tax similar or equivalent to such
taxes imposed by any country other than the United

D Kingdom; and

"1999 Act" means the Local Government Act 1999.

1.2 In this Agreement unless the contrary is specified:

-+_O 1.2.1 shallthetablenotaffect°fcontentSitsconstruction;andheadings in this Agreement are for convenience only and

1.2.2 words denoting the singular shall include the plural and vice versa. Words denoting
any gender include all genders;

1.2.3 references to a "person" shall be construed so as to include any individual, firm,
Company, government, state or agency of a state, local or municipal authority or
government body or any joint venture, association or partnership (whether or not
having separate legal personality);

1.2.4 references to a "Company" shall be construed so as to include any Company,
corporation or other body corporate, wherever and however incorporated or
established;

1.2.5 references to Clauses sub-Clauses and schedules are to Clauses sub-Clauses and
schedules to this Agreement and references to paragraphs are to paragraphs of the
relevant schedules to this Agreement unless otherwise stated;
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1.2.6 any reference to a statute (whether specifically named or not) shall include any
amendment or re-enactment of such statute for the time being in force and all

C instruments orders notices regulations directions bye-laws permissions and plans for
the time being made issued or given thereunder or deriving validity therefrom and any
reference to all statutory instruments, orders, regulations or other subordinate
legislation made pursuant to that statutory provision;

1.2.7 an agreement or other document is a reference to that agreement or document as
from time to time supplemented or amended;

1.2.8 "writing" shall be construed so as to include any communications effected by telex,
cable, facsimile transmission or any comparable means ordinarily legible and non-
transitory but excluding writing appearing only on the screen of a visual display unit or
other similar device;

1.2.9 "month" shall mean the period of a calendar month and where there is no
corresponding day in a following or preceding month the period shall end on the last
day of that following or preceding month;

_;'O 1.2.10 any references to a "day" shall mean a period of 24 hours running from midnight to
midnight;

1.2.11 references to times of the day are to London time.

1.3 In the event of any inconsistency between the provisions of the body of this Agreement
and the Schedules or between any of the Schedules, the conflict shall be resolved
according to the following order of priority:

(a) the body of this Agreement;

(b) the Schedules;

1.4 In the event of any inconsistency between this Agreement and the Business Transfer
Agreement and the Leases, the conflict shall be resolved according to the following
order of priority:

_. (a) this Agreement;

(b) the Leases;

(c) the Business Transfer Agreement.

2. THE APPOINTMENT OF THE TRUST

2.1 With effect from the Commencement Date and in consideration of the Funding
provided by the Council to the Trust, the Trust agrees to provide the Services in
accordance with the terms of this Agreement.

2.2 The Services to be carried out by the Trust are part of an important relationship
between the Council and the community it represents. The Council's key objectives for
the District of East Devon are set out in it's Corporate Strategy. The Trust's objectives
are closely aligned to those of the Council and through the delivery of the Services will
help the Counciland the Trust deliver their respective objectives.

2.3 The parties agree to work collaboratively and openly and develop effective means of
joint working and communication. The parties further agree to act in good faith
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towards each other and seek to find workable solutions to issues that may arise in
relation to this Agreement and/or the delivery of the Services.

C

2.4 The financial assistance to be provided by the Council pursuant to the terms of this
Agreement is to assist the Trust deliver the Services in accordance with the approved
Business Plan and the Annual Delivery Plan.

2.5 The Council acknowledges that the Trust is an independent organisation. This
["_ Agreement does not preclude the Trust from entering into financial or other

arrangements with other third parties or funding parties.

2.6 The term of the appointment of the Trust in respect of the Services at all or any of the
Facilities shall be for the Service Period which shall automatically terminate on the

_- thirtieth anniversary of the Commencement Date unless the parties agree otherwise,
subject to the provisions of this Agreement for termination.

3. THE SERVICES

3.1 Throughout the Service Period the Trust shall provide the Services in accordance with
O the terms of this Agreement.

3.2 The Trust shall be responsible for ensuring that the Services are at all times
throughout the Service Period performed:

3.2.1 in accordance with all aspects of the approved Business Plan and agreed Annual
Delivery Plan;

3.2.2 in such a manner as is consistent with the delivery of the Service Level Agreement;

3.2.3 in an efficient timely and effective manner with proper care and skill;

3.2.4 in accordance with Good Industry Practice;

3.2.5 in compliance with the Code of Practice;

3.2.6 in compliance with all applicable United Kingdom or European Law and all statutory
requirements and in particular the Human Rights Act 1996; and

"; O 3.2.7 at all times having regard to the Council's Corporate Objectives for the development ofthe Services.

3.3 The Trust shall ensure that the services and the range of activities available at the
Facilities at all times meet the agreed objectives for the Services and meets the needs
and demands of the local community and visitors to the District of East Devon.

3.4 The Trust shall develop a range of activities to encourage all sections of the
community to participate in leisure activities. In particular, the Trust will develop
programmes to retain existing users and to encourage new users and to ensure that
the activities and programmes are accessible to all sections of the local community
regardless of age, earnings or ability.

4. PRICING

4.1 The Trust shall at all times have due regard to the agreed objectives for the Services
as set out in the Service Level Agreement and any strategic priorities of the Council for
community service provision as advised by the Council to the Trust from time to time
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and the Trust's charitableobjectiveswhen setting the fees and chargesfor the
activitiesprovidedbytheTrustpursuantto thetermsof thisAgreement.C

5. SERVICEFEEPAYMENTARRANGEMENTS

5.1 TheServiceFeeshallbepaidbytheCouncil(exclusiveofanyVAT) totheTrustinequal
instalmentsquarterlyin advanceon thefirstdayof April,July,OctoberandJanuaryin

r_ eachyear startingfrom1January2006. In the eventthat the firstday of any quarter
monthisnota businessdaythepaymentshallbemadeonthepreviousbusinessday.

5.2 The ServicesFee is exclusiveof VAT. If any supplymade or referredto in this
Agreementisor becomeschargeableto VAT thenthe personreceivingthe supply(the
"Recipient")shall in additionpaythe personmakingthe supply(the "Supplier")the
amountof thatVAT againstreceiptbythe Recipientfromthe Supplierof a properVAT
invoicein respectof thatsupply.

5.3 TheT rustshallprovidetheCouncilwith any informationreasonably requestedby the
Councilfrom time to time in relationto the amountVATchargeablein accordancewith

• thisAgreementandpayablebytheTrustto the Council.

6. SERVICEFEEFORTHEPERIOD1 JANUARY2006TO 31 DECEMBER2010

6.1 The Trust has submittedto the Counciland the Councilhas approvedthe Trust's
BusinessPlanfor theperiod1 January2006 to 31 December2008 togetherwiththe
AnnualDeliveryPlan for the period1 January2006 to 31 December2006 and a
ServiceFeerequestfortheperiod1 January2006to 31December2010.

6.2 TheCouncilhas,subjecttothetermsof thisAgreement,agreedto paytotheTrustthe
ServiceFee setout inthe ServiceFee Schedulefor the period1 January2006 to 31
December2010.

6.3 NotwithstandingthattheServiceFeehasbeenagreedfor the periodsetoutinClause
6.2 above,the Councilshallreviewthe Trust'sperformancein accordancewith the
termsof thisAgreementandshallbesubjectto therightsandremediesof the Council
in theeventof pooror nonperformanceby the Trust.

• 7. SERVICEFEEFORTHEPERIODI JANUARY2011TO 31 DECEMBER2012

7.1 TheFundingfortheperiodfromI January2011 to 31 December2012 shallbe agreed
inaccordancewiththefollowingFundingapplicationprocedure:

7.2 the Councilshall notifythe Trust of its prioritiesand objectivesfor communityleisure
provisionand any changesto its CorporatePriorities,the Fundingand Service Level
Agreementat the earliestopportunityfollowing1 April of each yearand in any eventby
no laterthan1Julyof eachyear;

7.3 the Trust shall submit a Service Fee request for the period 1 January 2011 to 31
December2012to theCouncilbythe 1 September2008(or suchearlierdateas agreed
betweenthe parties)for the ServiceFeefor that periodand will with the requestsubmit
to the Councilits updatedBusinessPlanand a draft AnnualDeliveryPlan detailingthe
Trust'sproposalsfor thatperiod;

7.4 the Councilshallgive due considerationto the ServiceFee request,BusinessPlanand
draft Annual DeliveryPlan and will alert the Trust at the earliest opportunity if the
BusinessPlanor AnnualDeliveryPlanis notacceptableand/orwhetheranychangesare
required;
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7.5 the CouncilandtheTrustshallmeetasrequiredto reviewthe ServiceFee request,the
BusinessPlan anddraftAnnualServicePlanpriotto f inalapprovalby theCouncJIinC
accordancewithClause7.7 below.TheTrustshallprovidesuchadditionalinformation
as reasonablyrequiredbythe Counciltoassistthe Councilevaluatethe BusinessPlan
anddraftAnnualDeliveryPlan.

7.6 theCouncilshallgivea preliminaryindicationof thelevelof ServiceFee fortheTrustfor
p the period 1 January2011 to 31 December2012 at the earliest opportunity. As

appropriate,the Councilwill considera revised Service Fee request prior to formal
confirmationof the levelof ServiceFeeinaccordancewithClause7.7 below;

7.7 the Councilwill approvethe BusinessPlan and draft Annual DeliveryPlan and confirm
the ServiceFee for theperiod 1 January 2011 to 31 December 2012a t t heearliest
opportunity;

7.8 as part of the ServiceFeerequestas set out in this Clause7, theTrust shallsubmit to
theCouncilsuch informationas theCouncilmayreasonablyrequestto assistthe Council
givedue considerationto theTrust'sServiceFeerequestfor that periodincluding:

7.8.1 theTrust'sobjectivesand priorities;

7.8.2 the Trust'supdatedBusinessPlan;

7.8.3 theTrust'sAnnualDeliveryPlan;

7.8.4 details of programmesand initiatives to achieve the Key Performance
TargetsandServiceLevelAgreement;

7.8.5 theTrust'sInvestmentPlan;

D 7.8.6 detailsof leisuredevelopmentplans.

7.9 TheprocedureforagreeingtheServiceFee requirementsfrom 1 January2013 for the
durationof theServicePeriodshallfollowthesameprocedureasdetailedabove.

7.10 TheCouncilreservestherightto periodicallyreviewthelevelof Serviceprovisionand/or
i: ,d_ prioritiesfor the Service. The Councilshall notifythe Trust of the outcomeof any

W periodicreview. The Trust shallbe expectedto take into accountany reprioritisationin
relationto the Servicewhen preparingits updatedBusinessPlan and Annual Delivery
Planas partof its annualFundingrequestapplication.

8. MODIFICATIONSTO THE ANNUALDELIVERYPLANICHANGESTO CORPORATE
PRIORITIES

8.1 Aspartof theregularmeetingsbetweentheparties,thepartieswillreviewthedeliveryof
the ServicespursuanttotheAnnualDeliveryPlan.

8.2 TheCouncilmay,actingreasonably,

8.2.1 requestduringthe12monthperiodof anAnnualDeliveryPlan,anychanges
inrelationtothe deliveryof theservices;

8.2.2 duringthe initialfundingperiodbeing1 January2006 to 31 December2011
requestchangestotheServiceLevelAgreement.

8.3 The Trust shalluseall reasonableendeavoursto accommodateany such additional
requirementsrequestedby the Councilwithinthe existingoperationalbudgetfor the
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8.3 The Trust shall use all reasonable endeavours to accommodate any such additional
requirements requested by the Council within the existing operational budget for the
Services. Subject to that, the Trust shall inform the Council of any cost implications of
any proposed variation of the Services requested in accordance with Clause 8.2.

8.4 As soon as practical after the Council receives details of the cost implications of any such
change, the parties shall meet to discuss and agree the issues set out in the cost
implicationsschedule provided by the Trust including:

8.4.1 providing evidence that the Trust has used reasonable endeavours to
minimise any increase in costs and maximise reduction in costs;

8.4.2 demonstrating how any capital expenditure to be incurred is being measured
in a cost effective manner;

8.4.3 if the Trust does not intend to use its own resources to implement any
change to the Services, demonstrate that it has complied with best value
principles when procuring any work, services, supplies, materials or
equipment required in relationto the change in Service.

A

:W 8.5 In any discussions pursuant to Clause 8.4, the Council may modify any request for a
variationor change pursuant to this Clause 8.

8.6 Any such cost implications shall be agreed between the parties before the proposed
variation is implemented by the Trust.

8.7 The Trust shall be bound by and shall carry out the variation to the Services once any
cost implications have been agreed in accordance with Clauses 8.2 and 8.3.

8.8 In the event that the parties cannot agree a cost variation the matter will be determined
by Expert Procedure,

9. THE FACILITIES

9.1 The Council shall grant and the Trust shall take the Leases. The Leases shall be for a
peppercorn rent and shall commence on the Commencement Date and shall

. automaticallyterminate in the event that this Agreement terminates.

O 9.2 The Trust shall not use the Facilities or any part of the Facilities for any purpose other
than as provided for in the Leases.

9.3 The Trust shall observe and perform all the obligations as lessee or licensee under the
Leases. Any breach by the Trust of any provision of the Leases shall in addition be
deemed to be a breach of this Agreement.

9.4 The Trust shall keep the Facilities properly secured at all times and shall be
responsible for the safekeeping of all .keys, passes and other means of access made
available to it by the Council and shall notify the Council immediately of the loss of any
such keys passes or other means of access and shall where the losses have been
occasioned by the act or default of the Trust its Employees agents or sub-contractors
reimburse to the Council any cost of replacements and/or any other reasonable
alternative security measures implemented as a result of such loss.

9.5 The Council will give to the Trust notice of all planned maintenance programmes, such
notice period being not less than six months in the case of major works (excluding
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emergency works). The Council will consult with the Trust when preparing its planned
maintenance programme for the Facilities.

C

9.6 The Trust shall permit the Existing Third Party Users of the Facilities identified in
Schedule 6 to have full access to the Facilities in accordance with and on the terms set
out in the Existing Third Party Users Agreements.

9.7 The Trust shall not do, omit, suffer or permit at or in relation to the Facilities any act or
_ thing which would cause the Council to be in breach of any of the Council's obligations

in relation to any of the ExistingThird Party Users Agreements and shall indemnify and
keep indemnified the Council against all actions, proceedings, costs, claims, demands
and expenses suffered by the Council arising from an act or omission of the Trust
relating to them and/or breach of the aforesaid.

10. EQUIPMENT

10.1 The Council grants to the Trust a lease to use the Equipment only for the purpose of
delivery of the Services during the Service Period in accordance with the Equipment
Agreement. For the avoidance of doubt, the Trust shall not transfer legal title to the

,_ Equipment and shall retain legal title throughout the Service Period in relation to the
Equipment and any replacementsthereof.

10.2 The Trust shall be responsible for the maintenance and repair and replacement of the
Equipment throughout the ServicePeriod in accordance with the Equipment Agreement.

10.3 The Trust shall ensure that the Equipment Inventory is updated regularly to include new,
modified or replacement Equipment in accordance with Clause 6 of the Equipment
Agreement and present to the Council an annual Equipment Inventory and shall
expressly notify the Council of any variations to the previous years Equipment Inventory
and to the original Equipment Inventory.

10.4 The Trust shall not enter into any payment arrangements in relation to the Equipment
with a third party supplier which exceed the Service Period.

10.5 At the expiry or early termination of the Service Pedod, the Trust shall deliver up the
Equipment unencumbered to the Council in accordance with terms of Clause 25.

_Q 11. ASSIGNMENTAND SUB CONTRACTING

11.1 Subject to Clause 11.2 neither party shall be entitled to assign the benefit of this
Agreement or any part thereof.

11.2 The Trust shall not sub-contract the performance of the Services or any part thereof to
any person without the previous written consent of the Council, such consent not to be
unreasonably withheld. In considering whether to grant consent the Council shall
reasonably take into account the impact of any subcontracting on the level of rate relief
available to the Trust in relationto the Facilities. If consent is given this shall not relieve
the Trust from any liability or obligation under this Agreement and the Trust shall be
responsible to the Council for the acts, defaults or neglect of any sub-contractor.

11.3 The Trust may grant to any sub-contractor under Clause 11.2 such licence to use the
Facilities as may be necessary to enable it to properly perform the Services and to
discharge its obligations under this Agreement but for no other purpose.
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C _ From the Commencement Date the Trust shall perform all of the Trust's obligations
/ _" . / under or in connection with the contracts of employment of the Employees.

12.2 The Trust shall comply in all regards with the Code of Practice in relation to New
Employees.

t'- 12.3 The Trust shall include in its contracts with sub-contractors of the Trust an obligation
for any such sub-contractors to comply with the Code of Practice in relation to New
Employees.

12.4 The Trust and any sub-contractors of the Trust shall provide the Council with all
,-. information as requested by the Council with regard to Employees and New

Employees to allow the Council to monitor the Trust's compliance with the Code of
Practice as soon as reasonably practicable including the terms and" conditions of
employment of the Employees and any New Employees.

12.5 If in the opinion of the Council or if the Council receives a complaint by an Employee or
- O _ a New Employee of the Trust or a recognised Trade Union, the Trust or any of its sub-

contractors have failed to comply with their obligations under the Code of Practice, the
Council will seek an explanation from the Trust. If the Trust's response does not
satisfy the Council (acting reasonably), the Council will request the Trust to take
immediate action to remedy non-compliance.

12.6 In the event that the Trust fails to remedy the non-compliance or in the event of any
dispute with regard to compliance of the Code of Practice which the parties are not
able to agree, the matter will be dealt with in accordance with the dispute resolution
procedure set out in Clause 44.2.

12.7 If the Trust is found to be in breach of the Code this will be a material breach of this
[_ Agreement. Throughout the Service Period, the Trust shall provide at its own expense

continuous pension provision on the basis of an open scheme with the Local
Government Pension Scheme as administered by Devon County Council on the terms
agreed between the Council, the Trust and Devon County Council to all the
Employees.

-"O 12.8 Throughout the Service Period the Trust shall provide at its own expense to all New
Employees employed in the provision of the Services following the Commencement
Date full access to the pension arrangements as detailed in the ODPM Circular (Annex
D) which must be either:

12.8.1 the Local Government Pension Scheme as administered by Devon County Council,
(on terms to be agreed between the Council, the Trust and Devon County Council); or

12.8.2 a good quality employer pension scheme being a contracted out final salary based
defined benefit scheme or a defined contribution scheme under which the Trust must
match employee contributions of up to 6 per cent (although either party could pay
higher); or

12.8.3 a stakeholder pension scheme under which the Trust must match employee
contributions up to 6 per cent (although either party could pay higher).

12.9 The Trust shall ensure that any new service operator responsible for delivering the
services in place of the Trust complies with the obligations set out in this Clause 12.
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13. TRUST OFFICER

C 13.1 The Trust shall appoint a suitably experienced and qualified Trust Officer for delivering
the Services empowered at all times to act on behalf of the Trust and for all purposes
connected with this Agreement. Any notice, information, instruction or other
communication given or made to the Trust Officer shall be deemed to have been given
to the Trust.

r,,

_ 13.2 The Trust shall ensure that the Trust Officer or a competent deputy duly authorised by
the Trust to act on its behalf, is available to the Council Officer in person at reasonable
times during the Service Period.

14. MANAGEMENT AND STAFFING ISSUES
t.-

" 14.1 The Trust shall ensure that a suitably qualified Employee shall be present at each
Facility during the Opening Hours. When the Facilities are closed to the public the
Trust Officer shall arrange for a suitably qualified manager to be on call and available
to deal with emergencies. The Trust Officer shall where practicable provide to the
Council Officer details of the name address and telephone number of the managers on

Q call at least seven days in advance.

14.2 The Trust shall at all times during the Service Period employ sufficient persons of
sufficient abilities and skills for the proper performance and supervision of the
performanceof the Services in accordance with the Annual Service Delivery Plan.

I
I

14.3 The Trust shall ensure that every person employed by the Trust in and about the
provision of Services is at all times properly and sufficiently trained and instructed with
regard to:

14.3.1 the task(s) that that person has to perform;

_) 14.3.2 all relevant rules, procedures and statutory requirements;

14.3.3 health and safety at work;

14.3.4 fire risk and fire precautions;

O 14.3.5 the necessity to observe high standards of courtesy and consideration to the users andothers to promote the image and reputation of the Facilitiesand/or the Council.

14.4 The Trust shall take all reasonable steps to ensure that at all times throughout the
Service Period the Employees and the New Employees are suitable to be employed to
perform the Services. For the purposes of this Clause, reasonable steps shall mean that
prior to their engagement by the Trust, the Trust shall make such checks and reasonable
enquiries that a prudent and responsible employer should reasonably undertake
including assessing their suitability whether at interview or otherwise and taking
references from suitable persons about the person's character, background or
convictions (including obtaining relevant criminal conviction certificates or criminal record
certificates pursuant to the Police Act 1977). The Trust shall adopt good recruitment
practices.

14.5 The Trust shall at all times be fully responsible for the payment of all income or other
taxes, national insurance contributions, pension contributions or levies of any kind
relating to or arising out of the employment of any person employed by the Trust.
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14.6 Where the Council Officer becomes concerned at the behaviour or performance of an
individual employed in or about the execution of the Services he will inform the Trust
Officer in writing of his concern in order that, where appropriate, action may be taken
under the relevant disciplinary policy of the Trust. Should an improvement not be
forthcoming or should a single incident be considered by the Council Officer to be so
serious as to necessitate immediate removal the Council Officer shall request the Trust
Officer to remove the person from the Services. The Trust shall take all appropriate
action in relation to the Council's request in accordance with the Trust's disciplinary

C policy and employment law generally.

14.7 The Trust shall inform the Council as soon as reasonably practicable if a member of
staff has been subject to a disciplinary procedure or has been dismissed as a resutt of
a complaint made by a member of the public or another member of the Trust's staff.

15. HEALTHAND SAFETY

15.1 The Trustshallensure thatit and itsemployees,sub contractorsand agentsshall in the
courseof this Agreement comply with the Health and Safety at Work etc Act 1974
togetherwithany reasonableadditionalguidanceprepared by the Counciland supplied

_ to the Trust either before or during this Agreement.

15.2 The Trust shall adopt safe methods of work in order to protect the health and safety of its
own Employees, the employees of the Council and of all other persons including
membersof the public.

15.3 The Trust shall properly maintain records of all accidents and incidents at the Facilities.
The Trust shall notify the Council at the earliest opportunity and in any event not more
than 24 hoursafter the event of any accidents or incidents which are RIDDOR reportable
accidents or incidents.

15.4 The Trust shall throughout the Service Period maintain a written safety policy (and
provide the Councilwith a copy of such) and shall ensure that the Council and the Trust's
employeesare notified of any changes to the policy.

15.5 The Council's authorised Health and Safety Advisor may suspend the delivery of any part
or pads of the Services by the Trust in accordance with this Agreement in the event of

-._ matedal non compliance by the Trust with Health and Safety regulationsor procedures
-'Q including matters affecting public safety, the Council or the Trust's employees where

such non compliance means that the Services cannot safely continue to be provided by
the Trust. The Trust shall not resume the provision of the affected part or parts of the
Services until the Council's authorised Health and Safety Advisor has certified that he is
satisfied that the Trust has compliedwith Health and Safety regulations and procedures.
All additional costs, fees, expenses and lost revenue occasioned by such supervision
shall be borne by the Trust insofar as the breach is due to an act or omission of the
Trust, its employees,sub-contractorsor agents.

16. AGENCY

16.1 The Trust is not and shall in no circumstances hold itself out as being the servant or
agent of the Council.

16.2 The Trust is not and shall in no circumstances hold itself out as being authorised to enter
into any agreement on behalf of the Council or in any way to bind the Council to the
performance variation release or discharge of any obligation under any agreement
entered into by the Trust whether for the purposes of performing the Services or
otherwise.
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16.3 The employees (and if appropriate the sub-contractors unless the facts support such
holding out) of the Trust are not and shall not hold themselves out to be and shall not be

C held out by the Trust as being servants or agents of the Council for any purposes
whatsoever.

16.4 Nothing herein contained shall be construed as creating a partnership between the
Council and the Trust and the Services are to be performed by the Trust in its own right
and on its own behalf.

(_

17. INSURANCES

17.1 Without prejudiceto the Council's rights under this Agreement, the Trust shall with effect
from the CommencementDate and throughout the Service Period take out such policy or

_, policies of insurance approved by the Council as may be necessary to insure the Trust
against all risks anticipated by a prudent service provider engaged in providing the
Services and any insurances as may be required by law for the Service Period including
(without limitation) in respect of the following risks and, where stated, in the following
amounts:-

_'O 17.1.1 business interruption insurance;

17.1.2 trustee indemnity insurance;

17.1.3 public liability, such insurance cover being in an amount not less than £10,000,000 (ten
miltionpounds) in respect of each and every claim, the number of claims in any period of
insurance to be unlimited:

17.1.4 employer's liability including (without limitation) in respect of personal injury or death of
any person arising under a contract of Services with the Trust and/or arising out of an
incident occurring during the course of such person's employment in compliance with the
Employer's Liability (Compulsory Insurance) Act 1969; such insurance cover shall not be
less than £10,000,000 (ten million pounds) in respect of any one incident, the number of
claims in any one periodof insurance to be unlimited,and

17.1.5 property and contents insuranceas required by the terms of the Leases.

18. COMPLAINTS PROCEDUREAND QUALITY CONTROL

_.',d_ 18.1 It shall be the duty of the Trust to provide the Services to a standard that is in all
respects in accordance with the requirements of this Agreement.

18.2 The Trust shall deal with any complaints received (whether orally or in writing whether
from Users or others) in a prompt, courteous and efficient manner.

18.3 The Trust shall provide the Council with a copy of its complaints procedure before the
Commencement Date (and shall provide the Council with an updated version of the
procedure within 1 month of any change) and the Trust shall give such publicity of the
procedure to the public generally and to complainants in particular as the Council may
reasonably require.

18.4 Unresolved complaints received or referred to the Council may be investigated by the
Council Officer. The Trust shall provide all reasonable assistance to the Council to deal
with any such complaints.
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18.5 The Trust shall throughout the Service Period institute and maintain a properly
documented system of quality control designed to ensure that the Services are

(" provided at all times and in all respects in accordance with this Agreement.

18.6 The Trust shall undertake an annual customer satisfaction survey the purpose of which
shall be to assist both the Council and the Trust:

18.6.1 assess the level of satisfaction among users of the Facilities including the way the
Servicesare being provided, performed and delivered;

18.6.2 assist in the preparation of the Trust's Annual Service Delivery Plan and Business Plan
and Investment Plan;

,.- 18.6.3 monitor the compliance of the Trust with the Service Level Agreement;

18.6.4 assist the Council with the preparation of comprehensive performance"assessments
and best value reviews.

18.7 The Trust shall provide a summary of the results of the survey at the earliest
_O opportunity of its completion and shall if requested by the Council provide copies of the

completed questionnaires.

18.8 The system operated by the Trust shall be open to inspection at any time by the
Council Officer. In the event that any reasonable recommendations concerning the
improvement of the system are made by the Council Officer from time to time, any
such recommendations which are agreed by the Trust shall be implemented by the
Trust as soon as reasonably practicable.

19. BEST VALUE AND COMPREHENSIVE PERFORMANCE ASSESSMENT

19.1 The Trustacknowledgesthat:

19.1.1 the Councilis subjectto the BestValue Duty;and

19.1.2 the provisionsof this Clause 19 are intendedto assist the Councilin discharging its
BestVatue Duty andachievingitscorporateobjectivesfor communityleisureservices.

_'_ 19.2 The Council shall, throughout the Service Period, but only tc the extent of its
obligationsin thisAgreement, make arrangements to secure continuousimprovement
in the way in which the Services are provided,having regard to a combinationof
econcmy,efficiencyand effectiveness.

19.3 The Trust shall undertakeor refrainfrom undertakingsuch actionsas the Councilshall
reasonablyrequestto enable the Councilto complywith the 1999 Act, including:

19.3.1 supportingand assistingthe Councilin preparingBest Value Perfcrmance Plans and
conductingBestValue Reviewsin relation to the Services;

19.3.2 comp/ying with requests for information, data or other assistance made by the Council
in pursuance of its duty of Best Value Duty including to: -

19.3.3 facilitate any review, inspection or audit undertaken by the district auditor, the
Improvement and Development Agency or any other relevant authority in connection
with the Best Value Duty in respect of the Services, including any inspection
undertaken with a view to verifying the Council's compliance with its Best Value Duty
pursuant to Sections 10 and 11 of the 1999 Act;
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19.3.4 assist the Council in relation to any action taken by the Secretary of State under
Section 15 of the 1999 Act; and

C
19.3.5 enable the Council to report on the Best Value Performance Indicators:

19.3.6 assist the Council in any comprehensive performance assessment;

19.3.7 enable the Council to comply with the Audit Commission's Publication of Information
Direction2000 (England);

19.3.8 complyingwith all requests by the Council to procure the attendance of specific officers
or Employees of the Trust or any sub-contractor (or any of its or their sub-contractors)
at any meetings of the Council at which the Services are to be discussed;

_- 19.3.9 permitting any audit commission inspector (or authorised representative), in connection
with the exercise of his statutory powers and duties, at all reasonable times and upon
reasonable notice, access to:

19.3.9.1 the Facilities; and

_ 19.3.9.2 any document or data relating to the Services;

19.3.9.3 any sub-contractor, agent or employee of the Trust.

20. INFORMATION, AUDIT AND INSPECTION

20.1 The Trust shall maintain and provide and shall procure that any sub contractors shall
maintain and provide current complete accurate operational and financial records in
relation to the delivery of the Services including details of all Income and Expenditure
which the Council may reasonably require.

20.2 The Council reserves the right to, acting reasonably at all times, inspect any relevant
and necessary financial and operational records of the Trust as they relate to the
Services for the following purposes (including but not limited to):

20.2.1 to monitor the delivery of the Services;

_A 20.2.2 to verify any aspect of the financial or operational reports provided to the Council by
the Trust;

20.2.3 to monitor achievement of the key outputs set out in the Service Level Agreement;

20.2.4 to demonstrate and verify any cost estimate for any variation of the Services requested
by the Council or the Trust.

20.3 The Council has the right to request a statement from the Trust's auditors (or the
Trust's Financial Manager if he or she as a Chartered Accountant) to verify any
financial information provided by the Trust in accordance with this Agreement,
including a statement from the Trust's auditors (or the Trust's Financial Manager if he
or she as a Chartered Accountant) in relation to the Income and Expenditure items
included in the annual contract account to confirm the contract accounts are a true and
accurate statement of the Trust's affairs in relation to this Agreement. The Council
agrees to meet the reasonable costs of such a request if the information so requested
is provided by the Trust's external auditors.

20.4 The Trust shall comply with statutory requirements and any statements of
recommended accounting practice which apply to the Trust.
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20.5 The Trust shall provide the Council with a copy of its audited accounts as soon as they
are available and in any event within six months from the end of the Trust's financial
year.

20.6 The Trust shall co-operate with the Council's internal and/or external auditors with
regard to any audit requirements of the Council's internal and/or external auditors in
connection with the Trust's delivery of Services under this Agreement.

20.7 In the event that the Trust falls to comply with the requirements of Clauses 20.1 and
20.3 above then, without prejudice to any other rights or remedies available to the
Council, the Council Officer or such other person nominated by the Council Officer
shall be given access to all and any accounts, documents and information (and the
assets, stocks, stores or other evidence which supports such documentation) in the

• possession, custody or control of the Trust to enable the Council to carry out is own
audit of the Trust. In such circumstances, the Trust shall:

20.7.1 provide such facilities as the Council Officer (or his nominee) may reasonably require
to visit any place where the accounts are held and examine any such accounts;

• 20.7.2 permit the Council Officer (or his nominee) to take and remove originals or copies of

the accounts and other relevant documents subject to the Council Officer (or his
nominee) giving an undertaking within seven days of demand to the Trust to return any
originals of such documents);

20.7.3 provide such information and/or explanation as the Council Officer (or his nominee)
may consider appropriate or necessary to carry out the audit; and

20.7.4 use reasonable endeavours to procure that any person acting on behalf of the Trust
(including any subcontractors) who has relevant account information provides access
to such to the Council Officer (or his nominee).

_' 20.8 The Trust shall co-operate in a timely manner with any reasonable requests by the
Council to assist with the provision of financial or other information required by any
central government department or agency or the Local Government Ombudsman.

20.9 The Trust will notify the Council of any changes to its governing document and provide
a revised version of the governing document as appropriate at the earliest opportunity

''l _ following any change. The Trust shall consult with the Council before resolving to
change the legal structure of the organisation.

21. REPORTING AND MONITORING

21.1 The Trust acknowledges the Council's duty to be accountable for the Services Fee
provided to it and agrees that throughout the Service Period it shall:

21.1.1 ensure the attendance by the Trust Officer at quarterly Review Meetings with the
Council Officer (together with such other representatives from the Council as
appropriate) to review the current performance of the Trust (and such additional
meetings as may be reasonably required to address or remedy an urgent matter
arising in relation to the Trust's performance of the Services pursuant to this
Agreement);

21.1.2 ensure attendance of a representative of the Trust at least one annual meeting with
the Council to present, inter alia, an end of year report of the Trust and details of its
future service development proposals;
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21.1.3 provide a financial and operational performance report no later than seven days prior
to each relevant review meeting in a form required by the Council (acting reasonably)

C which shall include the financial and performance information set out in Schedule 10.

21.1.4 provide an annual report of performance against the previous years Annual Service
Delivery Plan.

21.1.5 provide such additional information as the Council may reasonably request from time
"- to time.

21.1.6 co-operate with the Council's reasonable requests in connection with any reviews
undertaken by it, including but not limited to those related to Best Value,
comprehensive performance assessment and/or audit inspection;

C 21.1.7 provide such financial, statistical and such other information as required.by the Council
to complete statutory returns; and

21.1.8 notify the Council forthwith of any changes to the status of the Trust, the Trust's
governing document, the executive management team or any change of control of the

•70 Trust (including mergers, amalgamations, group structures or other forms of joint
working or cooperation with other bodies).

22. MANAGING POOR PERFORMANCE

22.1 Without prejudice to the Council's other rights and remedies under this Agreement, if,
following a Review Meeting, the Council's Officer determines that the Trust has failed
to perform any of its obligations under this Agreement (which shall be deemed to
include a failure to deliver the Service Level Agreement), the Business Transfer
Agreement, the Leases, the Support Services Agreement and/or the Pensions
Admissions Agreement and/or is otherwise in material breach of any of its obligation
under those agreements the Council Officer shall give written notice of such breach to
the Trust.

22.2 Within 14 days of the receipt of a notice given under Clause 22.1above, the Trust shall
prepare and submit to the Council for its approval an action plan to remedy the
breaches specified in the notice ("Action Plan").

:'_O 22.3 An Action Plan shall specify a timetable for remedying each of the breachescomplained of.

22.4 Within 14 days of its receipt of an Action Plan the Council may approve the plan or, in
default of such approval, the Dispute Procedure shall apply.

22.5 Following the approval of an Action Plan under Clause 22.4 if, at the next review
meeting between the parties, the breaches specified in the notice issued under
Clause 22.2 have not been remedied by the Trust in the time period permitted by the
Action Plan, the Council may:

22.5.1 agree to an extended period for the Action Plan; or

22.5.2 in the case of a material breach which is having a detrimental impact on the quality of
the Services offered, terminate this Agreement in accordance with Clause 23; or

22.5.3 in the case of any breach (including a material breach referred to in Clause 22.5.2)
reduce the Services Fee by an amount commensurate to the agreed value of any Key
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Performance Output that the Trust has failed to deliver until such time as the breach
has been remedied; or

C

22.5.4 issue to the Trust an improvement plan specifying the improvements required to be
delivered by the Trust in relation to all or any of the Services provided pursuant to the
terms of this Agreement. The improvement plan will include a time period for remedy
and will notify the Trust of the consequences of failure to comply.

22.6 Any variation in the level of the Services Fee under Clause 22.5.3 shall have
immediate effect.

23. TERMINATION

23.1 This Agreement shall terminate automatically on the expiry or early termination of the
4. Leases in any circumstances or at the expiry of the Service Period unless the parties

agree otherwise but termination of any one or more of the Leases under the terms if
the break clauses contained therein, shall not be grounds for termination but will
provide grounds for the terms of this Agreement to be renegotiated to take the altered
circumstances into account.

dh,

_W 23.2 The Council may, without prejudice to any of its other rights arising hereunder,
terminate all or part of this Agreement forthwith upon giving written notice in any of the
circumstances set out below:

23.2.1 if the Trust fails to comply with an Action Plan in the circumstances detailed in Clause
19;

23.2.2 if an order is made or a resolution is passed for the winding-up of the Trust except in
the case of a voluntary winding-up for the purposes of a scheme of reconstruction or
amalgamation the terms of which shall previously have been approved in writing by the
Council (such approval not to be unreasonably withheld or delayed);

23.2.3 if an administration order is made in respect of the Trust;

23.2.4 if a receiver (which expression shall include an administrative receiver) is appointed in
respect of the Trust or all or any of its assets;

_O' 23.2.5 if the Trust is unable to pay its debts within the meaning of Section 123 of theInsolvency Act 1986;

23.2.6 if any voluntary arrangement is proposed under Section 1 of the Insolvency Act 1986 in
respect of the Trust;

23.2.7 if the Trust ceases or serves notice on the Council of its intention to cease to carry on
business;

23.2.8 if the Trust commits a persistent breach of any of it's obligations under this Agreement,
the Business Transfer Agreement, the Leases, the Support Services Agreement
and/or the Admissions Agreement. For the purposes of this Clause, a persistent
breach shall mean a total of three breaches or a breach that is repeated more than
three times, within six months of the first breach having been drawn to the attention of
the Trust by the Council;

23.2.9 the Trust uses the Services Fee for purposes other than for which it has been
expressly provided;
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23.2.10 the Trust or any board member or member of the executive management team of the
Trust shall in connection with this Agreement commit a Prohibited Act;

23.2.11 if the Trust ceases to be a charity; or

23.2.12 if the Trust fails to comply with the Code of Practice or implement any changes
required by the Council to remedy a breach of the Code of Practice;

23.3 The Council may, without prejudice to any of its other rights arising hereunder,
terminate this Agreement after 10 years or after 20 years by giving not less than twelve
months' written notice to the Trust. In the event that the Council terminates this
Agreement pursuant to the terms of this Clause, the Council will meet any residual
costs of the Trust in those circumstances including but not limited to redundancy costs,

/_ breakage costs and exit costs.

23.4 In the event of the Council being entitled to terminate this Agreement and without
prejudice to any of the Council's rights and remedies under this Agreement the Council
may, without determining the whole of this Agreement, determine this Agreement in
respect of part of the Services only by serving three months' written notice whereupon

-i the Council may itself provide or procure a third party to provide such part of the
Services in accordance with this Agreement where this has arisen at a result of a
failure of the Trust, the Council shall be entitled to recover such costs from the Trust.

23.5 With effect from the date of termination of this Agreement, the rights and obligations of
the parties under this Agreement shall cease but such termination shall be without
prejudice to any rights or liabilities which have accrued or have been incurred on or
prior to termination including, without limitation, unpaid amounts outstanding in respect
of Services performed prior to termination.

24. CONSEQUENCES OF TERMINATION

24.1 In the event that this Agreement terminates or expires then:

24.1.1 The Leases shall automatically terminate;

24.1.2 the Council shall be entitled to repossess the Facilities and the Equipment including for
the avoidance of doubt replacement Equipment;

_;,all 24.1.3 the Council shall be entitled to make alternative arrangements for carrying out the
Services and shall be entitled to employ and pay other persons to provide and
complete the provision of the Services or any part thereof;

24.1.4 the Trust shall surrender the Leases in relation to those Facilities for which the
" Agreement is terminated in favour of the Council and the Council shall accept such

surrender;

24.1.5 the Trust shall deliver the Business Information which may be necessary to enable the
Council or any replacement service provider to carry on the Services;

24.1.6 The Trust shall grant to the Council (or the Council's agent, sub-contractor or new
service provider) a non exclusive, non transferable, world wide, royalty free licence to
use any intellectual property of the Trust which the Council (or its agent, sub-contractor
or new service provider) may reasonably require to continue to provide the Services
following termination of this Agreement up to a maximum period of six. months
following such termination;
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24.1.7 the Council shall at any time during the contractual notice period (to take effect at
termination of this Agreement) or within 30 days of termination (in the event of

(- termination being effective with immediate effect) be entitled to acquire any Trust
Equipment upon the following terms:

24.1.7.1 in the case of Trust Equipment not subject to any hire or hire purchase or
operating or finance leases or other credit arrangements, at Market Value
PROVIDED THAT if the Trust and the Council cannot agree on the Marketp-.

Value of any of the Trust Equipment subject to the Council's notice
exercising its right to purchase Trust Equipment under this Clause within
seven days of the date of the Council's exercise of its right to purchase the
price payable by the Council shall be determined by an independent valuer
appointed by the parties and in default of agreement within a further seven

_ days appointed on the application of either party following notice to the
other requesting it to concur in an appointment by the President of the
Royal Institution of Chartered Surveyors or his nominated officer:

24.1.7.1.1 whose determination as to valuation shall be final and binding between the
parties in the absence of manifest error;A

_W 24.1.7.1.2 who shall be entitled to request such information as he considers
necessary from either party;

24.1.7.1.3 who shall be granted access to rerevant Facilities for the purpose of
conducting the valuation;

24.1.7.1.4 whose costs shall be paid as he determines or in default of determination
by the parties in equal shares:

and the Council shall pay the agreed or determined sum for the Trust
Equipment that the Council elects to acquire within 30 Business Days of
the date of agreement or of determination of the appropriate price for all
the Trust Equipment so acquired, as the case may be; and

24.1.7.2 the Council shall not be obliged to purchase any Trust Equipment of the
Trust subject to hire or hire purchase or operating or finance or other credit
arrangements unless and upon such terms as the parties may agree.

24.1.8 The Council shall be entitled to require the repayment of any funding or other monies
paid to the Trust in relation to the Facilities for which this Agreement is terminated
which has not been expended or which the Trust acting in good faith has agreed to pay
at the time of expiry or termination of this Agreement.

25. EXIT AND HANDOVERON TERMINATION

25.1 In theevent of this Agreement terminatingor expiringthen:

25.1.1 Within 28 days of noticeof terminationof this Agreement being served, the parties will
meet to discussa timetablefor drawing up and willdraw up an exit plan covering the
performance of the obligations of both parties during the exit and handover period, in
any event, the Trust will, at no cost to the Council, provide such cooperation,
information and assistance to the Council and/or proposed replacement supplier of the
Services as may be reasonably required by the Council and/or the proposed
replacement supplier to transfer and to enable a smooth migration of the Services
being supplied by the Trust including enabling the Council and/or its replacement
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supplier to perform all of the Trust's obligations in this Agreement provided the Trust
shall not be required to disclose any information which is either:

25.1.2 a breach of existing confidentiality obligations; or

25.1.3 confidential and commercially sensitive to the Trust.

25.2 The Trust and the Council shall use all reasonable endeavours to ensure all
appropriate arrangements are put in place to give effect to the said termination and the
Trust shall consult with the Council on all aspects and will comply with any reasonable
requirements of the Council in relation to the same;

25.3 The Trust agrees that if it is requested by the Council it shall use all reasonable
endeavours to assign or novate any then existing contracts which the Trust has

• entered into with third parties in connection with the operation and management of the
Facilities (and subject to the Council meeting the Trust's reasonable legal costs
associated with such) including the leasing of any equipment to the Council or to any
nominee of the Council;

,-_ 25.4 In the event of a total or partial termination of the Services by the Council, the Trust
shall not in the six month period or in the case of Clauses 25.4.13 to 25.4.16 inclusive
in the twelve month period leading to expiry or during any period of notice of
termination of this Agreement in relation to any Services or facilities for which this
Agreement is being terminated except with the prior written consent of the Council,
such consent not to be unreasonably withheld or delayed:

25.4.1 incur any expenditure or enter into any commitments other than in the ordinary course
of trading;

25.4.2 dispose of or agree to dispose of or grant any option in respect of any part of its assets
other than stock in the ordinary course of trading;

25.4.3 vary the terms of any contracts with any provider of goods and/or services already
entered into;

25.4.4 enter into any long-term, unusual or abnormal contract or commitment;

;1_ 25.4.5 enter into any leasing, hire purchase, contract hire or other agreements or
IP' arrangements for payment on deferred terms;

25.4.6 grant or issue or agree to grant or issue any mortgages, charges, debentures or other
securities for money or redeem or agree to redeem any such securities or give or
agree to give any guarantees or indemnities or, without prejudice to the foregoing
generality, create or permit to subsist any other encumbrance over all or any of its
present or future revenues or assets;

25.4.7 permit any of its insurances to lapse or do anything which would make any policy of
insurance void or voidable;

25.4.8 in any way depart from the ordinary course of its day to day business either as regards
the nature or scope or the manner of conducting the same;

25.4.9 pay any fees or commissions to any persons other than fees payable on arm's length
terms to third parties who have rendered bona fide service or advice required in the
ordinary course of business;
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25.4.10 release, waive or modify any warranty or guarantee given by any supplier of goods or
services;

25.4.11 cause or permit any item comprised in the records to be removed or destroyed or any
programs or data held on the computer systems of the Trust and relating to the
Services to be removed or deleted except for the deletion of Personal Data where
required to ensure compliance with the DPA or for the efficient running of the computer
system in question after satisfactory back-up copies have been made and securely
stored off-site;

25.4.12 take any action if the reasonably foreseeable consequence would be to materially and
adversely affect the value of the Facilities or any of them;

• 25.4.13 terminate the employment of any of the Relevant Employees for any reason
' whatsoever without first notifying the Council of such termination save where, in the

reasonable opinion of the Trust, termination is justified for cause due to"the actions of
any such of the Relevant Employees

25.4.14 alter or change in any way any of the terms and conditions of employment of any of the

_O Relevant Employees whether with or without the consent of the Relevant Employees
other than for wage or salary awards which are in line with those offered generally for
similar stated individuals within the Trust's workforce or as provided for in a contract of
employment or as is required by law;

25.4.15 relocate or assign to new duties any of the Relevant Employees without the prior
written consent of the Council, such consent not to be unreasonably withheld or
delayed; or

25.4.16 make any other alterations to the structure or composition of the Relevant Employees
which are intended to or which may preclude the application of the Regulations upon
the resumption of service by the Council or another service provider.D

25.5 Upon cessation of service by the Trust and at any time during the preceding six
months, the Trust shall, subject to the DPA, Human Rights Right Act 1998 and all
legislation relating to the confidentiality of personal information provide the Council with
the following:

";O 25.5.1 full details of all the existing Relevant Employees including, but not limited to, details of
terms and conditions of employment (including but not limited to full details of the
remuneration of the Relevant Employees in whatever form and detail the Council may
reasonably require) and benefits (including but not limited to any bonus, incentive,
employee share scheme and life, accident and health insurance), working
arrangements, outstanding obligations to increase remuneration, recognition
agreements, redundancy schemes, disciplinary records and attendance records
(including all those Relevant Employees temporarily absent from work for any reason,
for example, maternity leave, sick leave or holiday) and list of agency workers;

25.5.2 all existing, anticipated or threatened claims and disputes so far as it is aware
(including but not limited to industrial injury claim or claims in an employment tribunal);and

25.5.3 details of an existing users, customers of the Facilities, suppliers of goods and services
and any third party arrangements;

25.5.4 any other information which may reasonably be required by the Council.
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25.5.5 The Trust shall and authorise the Council to use any and all the information it may
consider necessary for the purposes of its business or for informing any new service

_- providerfor any services which are substantially the same as the Services (or any part
thereof).

25.6 The Trust shall indemnify the Council and any new service provider appointed by the
Council to deliver all or any of the Services in full from and against all direct, indirect
and consequential liability, loss, damages, injury, claims, costs and expenses
(including legal expenses) which the Council and any new service provider may incur
in connection with the employment or termination of employment of any employee of
the Trust during any period prior to the expiry or termination of this Agreement
expressly excluding any such liability or losses referred to above caused by an act or
omission of a Council employee or new service provider employee.

25.7 It is expressly acknowledged that, unless otherwise required by the DP,Aor any other
legislation relating to the confidentiality of personal information, the Council can make
available such information provided pursuant to Clause 25.5to a new service provider
or a prospective service provider; together with copies of all personnel and
employment records (including without limitation National Insurance, PAYE records

•__ and pension details), employment contracts and statements of terms and conditions of
employment and disciplinary and attendance records relating to the Relevant
Employees.

25.8 The parties shall jointly undertake (and shall jointly share the costs of) a stock take,
Equipment Inventory Audit and Condition Survey on or before termination of this
Agreement as more particularly described in the Leases.

26. LIABILITYOF THE TRUST

26.1 Subjectto the limitationsset out belowthe Trust shallbe liablefor and shall indemnify
the Council its officers, servants,employees, agents or other contractors against any
demands liability damages losses costs claims or proceedings whatsoever whether in
tort contract or under any statute or common law arising directly out of or in connection
with the provision of the Services by the Trust save where the same shall have arisen
inwhole or in part as a result of any act or omission of the Council.

26.2 Provided always that:

_WA 26.2.1 the Trust shall indemnify and hold harmless the Council against all demands liability,
damages, costs, losses, claims or proceedings for which the Trust may be liable under
Clause 26.1 save that the Trust's liability to indemnify the Council hereunder may be
reduced proportionately to the extent that the act or omission of the Council, its servant
or agent have contributed to such liability;

26.2.2 nothing herein contained shall be deemed to render the Trust liable for or in respect of
or to indemnify the Council against any compensation or damage to persons or
property resulting from any act of neglect or breach of statutory duty done or
committed by the Council its agents servants or other contractors not being employed
by the Trust (or for or in respect of any claims demands proceedings damages costs
charges and expenses in respect thereof or in relation thereto).

27. LIABILITY OF THE COUNCIL

27.1 The Councilshall be responsible for and accept and promptlydischarge its liabilityin
connectionwith all and any claims, costs, demands, actions or any other liabilities
relating to the Services (and whether the same arose before or after the
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Commencement Date) resulting from any act, default, transaction or circumstance of
the Council its employees or agents occurring on or before the Commencement Date
and shall indemnify the Trust fully at all times from and against all actions,
proceedings, costs, claims, demands or liabilities arising in connection therewith save
where the same shall have arisen in whole or in part as a result of any act or omission
of the Trust.

28. SURVIVAL

Notwithstanding termination of this Agreement, the provisions of Clauses 9 (Code of
Practice) Clause 29 (Notices), Clause 36 (Confidentiality) Clause 47 (Governing Law)
shall continue in full force and effect.

29. NOTICES

29.1 The parties to this Agreement may only serve notice on the other I_arty by either
delivering it by hand to the other party, sending it by first class recorded delivery post
or facsimile transmission addressed to the other party at the address shown in this
Clause or such other address as the parties may notify each other from time to time.

_. Every notice to the Council shall be made for the attention of the Corporate Director -
Communities at the Council's Civic Centre and every notice to the Trust shall be made
for the attention of the Chief Executive.

29.2 Every notice will be treated as served at the end of the day that it is delivered if it is
delivered by hand, two Business Days after despatch if it is sent by first class recorded
delivery post, or, if it is faxed, at 10.00am on the next working day following despatch.

29.3 In proving that service has been effected it is sufficient to show that, in the case of
delivery by hand that it has been signed for by the other party, or its employee, agent
or duly authorised representative, in the case of delivery by post that the letter was
properly addressed, pre-paid and posted, and in the case of a facsimile transmission,
that the original facsimile transmission report showed that the transmission had been
successful and that the recipient number had been dialled correctly.

29.4 For the avoidance of doubt, notice given under this Agreement shall not be validly
served if sent by email.

_O 29.5 For the avoidance of doubt, notice given under this Agreement shall not be validly
served if sent by e-mail.

30. FORCE MAJEURE

30.1 No failure or omission by any party to carry out or observe any of the stipulations or
conditions of this Agreement shall, except in relation to obligations to make payments
hereunder and except as herein expressly provided to the contrary, give rise to any
claim against the party in question or be deemed a breach of this Agreement if such
failure or omission arises from any cause reasonably beyond the control of that party
including, but not limited to, national emergency, war, prohibitive governmental
regulations or any other cause beyond the reasonable control of the parties renders
performance of this Agreement impossible (a "Force Majeure Event").

30.2 Each party agrees to notify the other as soon as reasonably practicable upon
becoming aware of a Force Majeure Event and the parties shall then work together in
such a manner as is reasonable in the circumstances to deal with the Force Majeure
Event and shall use all reasonable endeavours to mitigate any adverse effects on the
provision of the Services and any losses arising from the Force Majeure Event and
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continue to perform their obligations under this Agreement notwithstanding the Force
Majeure Event.

[-

30.3 In the event that a party is unable to fulfil its obligations in a Force Majeure Event the
obligations hereunder of such party shall be suspended. The party whose obligations
have been suspended as aforesaid shall give notice of such suspension as soon as
reasonably possible to the other party stating the date and extent of such suspension
and cause thereof. Any party whose obligations have been suspended as aforesaid
shall resume the performance of such obligations as soon as reasonably possible after
the removal of the cause and shall so notify the other party.

30.4 Each party shall bear its own costs in rectifying a Force Majeure Event and neither
party shall be entitled to bring a claim for a breach of this Agreement or incur any
liability to the other party for any losses or damages arising from a Force Majeure
Event.

30.5 Where a Force Majeure Event has a material effect on the provision of all or any
significant part of the Services for more than 90 days then either party shall be entitled
to terminate this Agreement in relation to the part of the Services and/or Facilities

e affected by giving not less than 90 days' prior written notice to the other.

31. WAIVER

31.1 No delay, omissionor forbearance byeither party hereunderto exercise or enforceany
right, poweror remedy arising under or in connectionwiththis Agreement shalloperate
as a waiver of that or any other right, power or remedy, and any single or partial
exercise or enforcement thereof shall not preclude any other or further exercise or
enforcement thereof or the exercise or enforcement of any right, power or other
remedy.

31.2 A waiver of a breach of or default under any of the terms of this Agreement does not
_} constitute a waiver of any other breach or default and shall not affect any other terms

of this Agreement.

31.3 A waiver of a breach of or default under any of the terms of this Agreement will not
prevent a party from subsequently requiring compliance with the waived obligation in

e respect of that breach or continued default.
31.4 The rights, powers and remedies provided in this Agreement are cumulative and

(subject as otherwise provided in this Agreement) are not exclusive of any right, power
or remedy provided by law or by any other agreement or document.

32. INTEREST

If either party fails to pay any sum due under this Agreement on the due date for 1
payment, that party shall pay interest on that sum from the due date up to the date of
actual payment (as well after as before judgment) at the Prescribed Rate as at the final I
date for payment. ..__j

33. SEVERABILITY

33.1 if at any time any provision of this agreement is or becomes illegal, invalid or
unenforceable in any respect under the law of any jurisdiction,that shall not affect or
impair the legality,validityor enforceability in thatjurisdictionof any other provisionof
this agreement.
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33.2 Without prejudice to clause 33.1 should any competent authority or court indicate that
this agreement will only be exempt from, or fall outside the scope of, any applicable

C laws or regulations if it is amended in certain respects or any provision of this
agreement be discovered or declared (whether formally or informally) by any
competent authority or court to be legally void or unenforceable in whole or in part,
then the parties shall meet with a view to reaching agreement upon amendments that
are acceptable to the competent authority or court and most nearly achieve the object
of the objectionable, allegedly void or unenforceable provision and upon such other
amendments as may be appropriate, having regard to the changed nature of the
agreement provided always that if the parties cannot agree upon such amendments
within 28 days of the application of this clause 33.2 then clause 33.3 below shall apply.

33.3 Instruction of Counsel

33.3.1 Where this clause applies the parties shall instruct counsel o.f not less than
ten years call to settle the required amendments such counsel to be
appointed by agreement between the parties and in default of agreement
by the Chair from time to time of the Bar Council or his nominated officer
upon the application of either party following notice to the other requiring it

_ to concur in such appointment.

33.3.2 The cost of counsel appointed pursuant to this clause shall be borne as
between the parties as the appointed counsel shall determine or in default
of determination in equal shares between the parties.

33.3.3 The parties shall do and execute such documents and things as may be
necessary to ensure that such amendments as may be determined
pursuant to this clause are incorporated into this Agreement will full effect.

34. ENTIRE AGREEMENT

34.1 This Agreement together with the Support Services Agreement, Equipment
Agreement, the Business Transfer Agreement and Admissions Agreement constitute
the entire agreement between the parties with respect to its subject matter. It
supersedes all previous agreements and understandings between the parties and each
party acknowledges that, in entering into this Agreement, it does not do so on the
basis of or in reliance upon any representations (save for fraudulent

_"_'_" misrepresentations), promises, undertakings, warranties or other statements (whether
written or oral) of any nature whatsoever except as expressly provided in this
Agreement and in the Leases and the Business Transfer Agreement and accordingly
all conditions, warranties or other terms implied by statute or common law are hereby
excluded to the fullest extent permitted by law.

34.2 In particular but without prejudice to the generality of Clause 34.1, the Council
irrevocably and unconditionally waives any right it may have to claim damages and/or
to rescind this Agreement for any misrepresentation not contained in this Agreement
(whether negligent or otherwise) or for breach of any warranty not contained in this
Agreement unless such misrepresentation or warranty was made fraudulently.

35. ASSIGNMENT

35.1 No party to this Agreement may assign or transfer its rights or obligations under this
Agreement.
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36. CONFIDENTIALITY

36.1 The Trust acknowledges that it is in receipt of public funding and provides a service to
the local community. The Trust agrees to, as far as possible and without prejudicing
its commercial interests, operate in an open and transparent manner. Each party
undertakes to the other to keep secret and confidential all information (whether written,
pictorial, in machine readable form or oral) and in whatever form received during the
continuance of this Agreement or obtained as a result of entering into or performing

,'- this Agreement concerning the business or affairs of the other party or any Group
Trust of the other party including without limitation:

36.1.1 the provisions of or the subject matter of this Agreement;

,_ 36.1.2 information concerning the trade secrets, customers, suppliers or business
associations of the other party; and

36.1.3 information concerning the financial, operational, technical or commercial affairs of the
other party

O all of which shall be the "Confidential Information".

36.2 Each party undertakes to the other not to use the Confidential Information of the other
party except for the purposes of this Agreement and shall not (without the prior written
consent of the other party) disclose the same to any person save to the extent
necessary for the performance of this Agreement and except to the extent that such
information:

36.2.1 is required to be disclosed by the law of any relevant jurisdiction including but not
limited to any investigations by government agencies including the Audit Commission
and Local Government Ombudsman;

36.2.2 is trivial or obvious;

36.2.3 is already in the public domain at the time of disclosure or thereafter shall fall into the
public domain other than as a result of breach of this Clause;

36.2.4 is in the disclosing party's possession (as evidenced by written records) otherwise than
as a result of a breach of this Clause;

36.2.5 becomes known to the disclosing party from a source other than another party to this
Agreement otherwise than as a result of a breach of this Clause; or

36.2.6 was disclosed after the express prior written approval of the party to whom such
information belongs;

36.2.7 is required to be disclosed by the Council for the purposes of best value or
performance assessments

and in any event subject to the disclosing party having notified the other party to this
Agreement in writing prior to making such disclosure.

36.3 The Trust shall assist the Council at no additional cost to the Trust in meeting any
reasonable requests for information in relation to this Agreement which are made to
the Council in connection with the Freedom of Information Act 2000 or any statutory
modification or re-enactment thereof or any related guidelines or codes of practice.
The Council may, from time to time serve on the Trust an information notice requiring
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the Trust within such time and in such form as is reasonably specified in the
information notice (having regard to the statutory timescates and requirements), to

C_ furnish to the Council such information as the Council may reasonably require relating
to such requests for information.

36.4 The Trust acknowledges that in responding to requests for information described in
Clause 36 the Council shall be entitled to provide information relating to this
Agreement provided that the Council shall not, in responding to such requests for

"_ information, disclose any confidential information as defined by and which is exempted
from disclosure under any provision of Part II of the Freedom of Information Act 2000;
and

36.5 Notwithstanding anything contained elsewhere in this Agreement, the provisions of this
Clause 36 shall survive the termination or expiry of this Agreement.

37. COPYRIGHT

Copyright in the documents comprising this Agreement shall vest in the Council but the
Trust may obtain or make at his own expense any further copies for use by it in

_._ performing the Services.

38. DOCUMENTS, RECORDS AND MANAGEMENT INFORMATION

38.1 The Council shall retain title to all files, documents, electronic and other form of
records supplied by the Council to the Trust during the Service Period.

38.2 The Trust shall ensure that these documents are properly safeguarded throughout the
Service Period.

38.3 At the termination or expiry of the Service Period, the Trust shall pass all such records
and information back to the Council.

38.4 All such records and information shall be made available for inspection during normal
business hours on the Council Officer or anyone authorised by her/him giving at least
two Business Days' notice in writing (save in the case of emergency, when shorter
notice may be served), whether or not such persons are employees of the Council.

_O 39. RIGHTS OF THIRD PARTIES

39.1 No person who is not a party to this Agreement shall have any right under the
Agreements (Rights of Third Parties) Act 1999 to enforce any term of this Agreement.

39.2 Nothing contained in Clause 39.1 shall affect any right or remedy of any third party
which exists or is available other than under the Contracts (Rights of Third Parties) Act
1999.

40. COSTS

Except where this Agreement provides otherwise each party shall pay its own costs
relating to or in connection with the negotiation, preparation, execution and
implementation by it of this Agreement.
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41. NO PARTNERSHIP OR AGENCY

C Nothing in this Agreement and no action taken by the parties under this Agreement
shall create a partnership or establish a relationship of principal and agent of any other
fiduciary relationshipbetween the parties.

42. AMENDMENTS

42.1 Subject to Clause 6, no amendment or variation of this Agreement shall be valid or of
any effect unless it is agreed in writing and executed as a deed by duly authorised
representatives of both parties.

43. DATA PROTECTION

C' 43.1 The Council shall assign to the Trust such Personal Data as it presently holds with
regard to existing and prospective Users.

43.2 The Trust shall maintain a database containing details of Users.

_'O 43.3 The Data Controller of the Personal Data shall be the Trust.

43.4 Neither the Council nor the Trust shall knowingly do anything which places the other in
breach of its obligations under the DPA.

44. DISPUTE RESOLUTION
[

44.1 Except for disputes or differences arising in relation to employment or workforce which
shall be dealt with in accordance with Clause 44.2 if any dispute or difference arises
out of or in connection with this Agreement, the provisions of Schedule 5 shall take
effect.

g 44.2 Any disputes or differences arising in relation to employment or workforce matters shall
be dealt with in accordance with the ODPM Code of Practice on Handling Workforce
Issues: Atternative Dispute Resolution Procedure 2004 or such other procedures as
may be issued by the Deputy Prime Minister from time to time provided always that in
the event that the Code of Practice ceases to exist at any time, the parties shall follow
the Dispute Procedure.

_W'dL 45. CHANGE IN LAW

45.1 The Trust shall, in the provision of the Services, comply with all applicable law and
legislation whether made by statute, enactment, order, regulation or other similar
instrument notwithstandJng any change of law whether through legistation or
jurisprudence after the Commencement Date including for the avoidance of doubt the
Human Rights Act 1998.

45.2 The Trust shall be entitled to discuss,and consult with the Council the impact of any
change in law on the Trust's ability to deliver the Services and comply with the terms of
this Agreement. The Council acknowledges that any such changes in law will be taken
into account by the Trust when preparing it's Business Plan and Annual Delivery Plan.

46. CORRUPT GIFTS PAYMENTS OF COMMISSION AND GRATUITIES

46.1 The Trust shall not (and shall procure that any subcontractors shall not), whether itself,
or by any partner or director engaged in the provision of the Services, or by any person
employed by it to provide the Services, solicit or accept any gratuity, tip or any other
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form of money taking or reward, collection, or charge for any part of the Services other
than charges properly approved by the Council in accordance with the provisions of

C this Agreement.

46.2 The Trust shall not, and confirms that in entering this Agreement it has not committed
any Prohibited Act.

47. GOVERNING LAW AND JURISDICTION
C

This Agreement is governed by and shall be construed in accordance with English law
and, subject to Clauses 44 the parties submit to the exclusive jurisdiction of the English
Courts in respect of any dispute arising from this Agreement or its subject matter.
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AS WITNESS whereof the duly authorised representatives of the parties hereto have signed and
(" delivered this Agreement as a Deed the day and year first before written.

The Common Seal of )
EAST DEVON DISTRICT COUNCIL )

(, was affixed_'n_presence of )

........
C Print name_,'_,._..K.._......._.*....._.../..&_..._.,g......

Authorised S_jwat_ry !'-O .P_intnarfTe_..

C
The Common Seal of )
LEISURE EAST DEVON LIMITED )
was affixed inthe presenceof )

Board member

Print name..?./._:..._.:...._.(.C..._._._._..._.._..._...,_../..._.o... 1.

Print name....(_...P._....._._ ..........
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SCHEDULE1

THE FACILITIES

1 Exmouth Swimming Pool & Sports Centre, Imperial Road, Exmouth EX8 1EN
more particularlydescribed in the Lease - part freehold title number DN114266

_.- 2. East DevonTennis Centre, WithycombeVillage Road, Exmouth EX8 2AZ
more particularlydescribed in the Sub-Lease- Leasehold title DN 345042

3 Exmouth Pavilion,The Esplanade, Exmouth EX8 2AZ more particularly described
in the Lease- part freehold title DN322833

C-Q 4. Bowlinggreens, pavilion, caf_ and Putting green being part of Phear Park, Exmouth,
more particularlydescribed on the Planattached to the Lease - part freehold title
DN 3228834

5 Broadclyst Sports Hall, Station Road, Broadclyst EX5 3AH more particularly
described in the Sub- Lease - Leasehold title DN 345107

6 Colin Teoze Sports Hall, and all weather pitch, Kings School, Ottery St. Mary EX11
1QW, described in the Sub Lease - new Leasehold title to be allocated

7 Sidmouth College Sports Hall, Sidmouth EX10 9LG, more particularly described in
the Sub Lease.- Leasehold title DN349541

8 Sidmouth Swimming Pool ( excluding the embedded TIC ), Ham Lane, Sidmouth
EX10 8XR, more particularly described in the Lease - part freehold title DN 283387

9. Honiton Sports Centre, Squash Court, Swimming Pool and Tennis Courts, School

O more particularlydescribed in the Lease - part freehold
Lane, Honiton EX14 1QT,
title DN 349523

10. Axe Vale Sports Centre, The Axe Valley School, Axminster EX13 5AZ, more
particularly described in the Sub-Lease - Leasehold title number DN 295677

11 Colyton SportsCentre, Colyton Grammar School, Whitwell Lane, Colyford EX24 6HN
more particularly described in the Sub- Lease- Leasehold title number DN 519477

12. Putting Green and Bowling Green, Coburg Gardens, Sidmouth more particularly
described in the plan attached to the Lease -part freehold title number DN 349553

13 Tennis courts, putting green and buildings part of Seafield Gardens, Seaton, more
more particurarlydescribed in the plan attached to the Lease - part freehold title
number DN 373740
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1. Introduction.
C

The Trust

Leisure East Devon Ltd (The Trust) is a newly established, not for profit
organisation which is incorporated under the Industrial and Provident

(- Societies act as a society for carrying on business for the benefit of the
local community & visitors. The Trust will achieve Charitable recognition.

The Trustees and the District Council see the formation of The Trust as
providing more investment opportunities, more involvement by local

( people and employees in the decision making process and greater
flexibility in meeting the needs of the community. The new Trust will have
the added advantage of having a single issue focus.

("O Scope of the Trust

The scope of the new organisation is detailed at Appendix A.

Mission Statement & Aims.

The Trust's mission statement encapsulates the philosophy underlying itscreation and is:

To provide accessible, diverse and high quality leisure and cultural
opportunities that meet the needs of the local community & visitors.

The organisationhas the followingaims:-

. To recognise the diversity of customers and their leisure needs

"O and to provide opportunities which meet their expectations.

• To promote, develop and sustain physical, mental and social well-
being by encouraging healthy lifestyles for the whole community.

• To advance educational opportunities through leisure and
cultural activities.

• To achieve a relationship with residents of East Devon such that
the Trust is seen to belong to and is for the benefit of the local
community.

• To address the issues of Sustainability and Financial Viability.

To achieve these aims, The Trust willwork inpartnership witha number of
other key partners(see item5 below) to provideincreased integrationof



social and cultural opportunities within the district and increased provision
(- of programmes and opportunities delivered at wider community locations.

2. ExecutiveSummary.

(- A new partnership.

LeisureEast Devon Ltdwill be establishedon 1st January2006 by the
transferof activitiesof the former Leisureand LifestylesTeam of East
Devon DistrictCouncilto a non-profitdistributionorganisation(Industrial&

_- Provident Society with exempt charity status).

Leisure East Devon Ltd's Board of Trustees will consist of 12 un-paid
members - 8 volunteers from the community, 2 elected member
representatives nominated by East Devon District Council and 2 members

t' O of staff.

The Trust will provide a range of diverse cultural, sporting and physical
activities throughout the district in the sectors of indoor and outdoor
sports, swimming, exercise and health, children's play schemes,
educational Programmes, sporting and cultural events and the performing
arts. The Trust plans to further develop the scope and range of its
services.

The joint working arrangements between Leisure East Devon Ltd and East
i= Devon District Council and the shared strategic aims and objectives for

this new venture will be set out in a detailed management agreement

The legal documents (key provisions papers) which formalise the transfer
include:

Q • Business Transfer agreement
• Landlord/tenant Lease of Premises agreement
• Service Level agreements under the terms of which the Trust will pay

the Council for a range of specialist services
• Dual use agreements
• Funding and Management agreement
• Rules for East Devon Leisure Ltd.

The Funding and Management Agreement has been entered into for an
initial period of 3 years and this guarantees the Trust an annual, but
reducing, grant for each of the first three years of its existence. The 3
year commitment will be rolled forward on an annual basis with the
funding for year 4 being agreed during year 1.

Some support services will continue to be provided by the District Council.
The service level agreements for these support services will be subject to
a 12month period of notice on either side, or earlier by mutual agreement.



Financial arrangements.

(- In addition to outlining a rationale for the Trust, this Business Plan seeks
to establish the Trust on a sound financial footing.

The Trust will earn a significant percentage of its income by way of fees
and charges levied on its customers but, in addition, will be heavily

C dependent on an annual grant from EDDC.

The key financial outcomes of this plan are:

• A year on year reduction of 21/2%in real terms in the amount of the
( grant from EDDC

• Whilst detailed figures for the next three years have not yet been
completed, it is estimated that the savings will be in the excess of
£100,000 in year one and in excess of £200,000 in year three.

• The Trust also plans to make further improvements in order to create
an operating surplus which will be employed to establish and maintain
a cash reserve for The Trust itself. As the reserve grows, it will be used
to reinvest in the business.

:i

2006 will be a testing time for The Trust as it seeks to establish itself and
develop its plans for the future. While the projections made in this plan
are cautious, they do provide for a period wherein the infrastructure will be
strengthened to allow a more expansive strategy in the future.

3. The Market.

The Leisuremarket in East Devonis extensiveand diverse, covering
servicesto residentsand visitorsover a wide geographic area. The market
includesthe differingneeds of all sectionsof the communityincluding
early years children, those in full-time education and the elderly.

The market is served by a large number of organisations, many of which
can be viewed as legitimate competitors to the Trust.

The market sectors with which the Trust is concerned include:

• indoor and outdoor sports
• swimming
• exercise and health

• play scheme and holiday education programmes
• creches
• shows



• events
• sportstrainingc
• functions
• salesof equipmentand merchandise
• cateringandbar sales.

C-

4. Risk Management

The Trust has identified three main categories of risk - business, economic
€" and legislative.

Business Risk

Business risk arises mainly through competition from other providers

CO offering similar leisure opportunities.

Competition is strongest in the market sectors of gyms, exercise classes
and indoor tennis and in the geographic areas of Exmouth and the
western part of the district close to Exeter. Further private sector
expansion is planned. A list of current competitors is included at AppendixC.

East Devon's leisure services have traditionally attracted customers on the
promise of providing a balance between reasonable price and good
quality. There is evidence to suggest that private sector providers - which
traditionally have targeted high-income groups - are increasingly adopting
this approach.

The Trust faces a lower level of competition in its arrangements for
providing facilities for local schools and entertainment opportunities in
Exmouth.

O To mitigate this risk the Trust will:

• Develop a brand position that emphasis quality and affordability
• Support the brand with marketing and by investment in facilities,

targeted in those areas vulnerable to competition
• Commit to high standards of day to day operation so that the trust is at

least as clean, safe and welcoming as the private sector
• Make revenue savings and undertake prudent borrowing, to provide

funds for investment

Economic Risk

The Trust's financial position will suffer if the country's economy enters a
recession. Under these circumstances, there would be a significant risk

5



that customers would reduce the frequency of visits/cancel membershipsetc.
C

To mitigate this risk the Trust will:

• Maintain the 'Passport to Leisure scheme' which targets those with low
discretionary spending power

• Develop a brand position in the 'affordable' segment of the market so
that the Trust benefits from people looking for "value for money" leisure
opportunities.

• Plan to build a reserve of £300,000 during the first three years to
reduce vulnerability to short term falls in income and to provide the

¢ Trust with time to adjust its budget as necessary.

Legislative Risk

CO The Trust would be at risk if it fails to act according to law, a legal
precedent, a code of practice or Industry guidelines.

Also, a change in the law could result in either higher costs or lower
revenue for the Trust, for example:

r

• European Union legislation on workers rights increasing the cost of
employment and/or disrupting traditional methods of working

• The minimum wage increasing the cost of labour
• The publication of updated codes of practice such as 'Pool Water

Treatment Advisory Group' and 'Safety in Swimming Pools' changing
standards resulting in higher costs.

The Trust will keep manage this risk by;

_._ • Appointing an Operations Manager with responsibility for keeping the
•O Trust up to date on industry specific matters, and whose competence

will be demonstrated by full membership of the Institute of Sports and
Recreation Management or equivalent

• Appointing a Finance Manager, with a relevant professional
qualification.

• Procuring the services of a Health and Safety Specialist for generic
Health and Safety advice•

In line with Charity Commission guidance there will be an annual risk
management report to the Board and a statement in the annual report.
These will demonstrate the effectiveness with which the management
team is managing risk.



5. Partnership.
C

The Trusteesrecognisethat there are a number of otherkey organisations
which have an influence on the provision of leisure opportunities and is
keen to foster and further develop working relationships with these bodies.

Partners and potential partners include national, regional and local
( organisations with interests in Culture, Health, Education, Leisure and

Sport, including:

• East Devon District Council

• Devon County Council Education Department(-
• Schools Sports Partnership
• Youth Sports Trust
• Sport England
• Sport England South West

CO • The Lawn Tennis Association• Active Devon - County Sports Partnership
• Mid and East Devon Primary Health Care Trust.
• Bicton College
• Countryside Agency
• Phoenix Arts Centre
• Arts Council of England

Whilst the range of partners identified above is by no means exhaustive, it
does illustrate where the Trust can find synergies and support for its own
charitable purposes. Clear identification of such purposes should improve
opportunities for the Trust to attract funds in partnership with other
organisations and, to this end, shared policy areas with partners have
been identified and embraced in the Trust's charitable and organisationalaims.

The newly established partnership arrangements with Bicton College offer
- O important opportunities for the Trust. The Executive Management Team

will be based at the college following the transfer.

6. Marketing Policy.

Projectingthe right image from day one willbe of paramount importance
to the success of the venture_

The Trust's intentionis to maintainthe existingservices insuch a way that
customers willsee littleor no change (apart from the name) duringthe
initialperiod of trading. Improvementsto existingservices, new services
and new branding willbe introducedas the Trust develops. Each change
willbe carefullyhandledand professionallymarketed.

?



The Trust plans to offer leisure opportunities at its sites across East
Devon, as at present, at prices which provide good value for money.C

The Trust will seek to increase progressively the number of residents and
visitors who regularly take part in physical activity sessions.

A Business Development Manager will be employed and one of the
(- Trustees' first requirements will be the production a detailed Marketing

Plan to address each sector of the market.

Forecasts of demographic change will be taken into account when
preparing the Marketing Plan.

C

The Trust will actively seek proposals for improving the service. However,
some of these improvements will carry cost implications and so the
Trustees will be asked to determine the Trust's priorities.

7. Staffing.

In order to deliver effectively, the Trust needs to employ a wide range of
qualified staff with appropriate skills. Currently there are nearly 400
employees on the payroll - some full time, many part time and others
employed on casual contracts.

D Executive Management Team

The Head Office management team will comprise:

• Chief Executive.(Responsibleto the Board of Trustees for the
,. management of the Trust. The Chief Executive will also fulfil the role of

_0 Company Secretary and be responsible for media contact)

• Business Development Manager. (Responsible to the Chief Executive
for Marketing; relationships with Partners; Web site; The Trust's image;
Fund Raising; Community Development; the introducing of new
initiatives to grow the business.)

• Operations Manager. (Responsible to the Chief Executive for the day
to day operations of all the Trust's sites, other than Head Office; for
ensuring compliance with all health and safety legislation; for
compliance with all HR procedures; for addressing all environmental
issues; for the development and motivation of all the staff who report to
him/her)

• Finance Manager. (Responsible to the Chief Executive for all Financial
matters; for I.T.; corporate training).



• Support Marketing, finance and administrative staff.

€

Site Managers.

There will be 7 front-line site managers (as at present) as follows:-

C • Manager, Axe Valley and Colyton Sports Centres
• Manager, Broadclyst and Colin Tooze (Ottery St Mary) Sports Centres
• Manager, East Devon Tennis Centre (Exmouth)
• Manager, The Pavilion (Exmouth)
• Manager, Exmouth Sports CentreC
• Manager, Honiton Sports Centre
• Manager, Sidmouth Sports Centre and Sidmouth Swimming Pool.

Each Site Manager will be supported by a range of staff.

OO An organisation chart for senior posts is included at Appendix D.

8. Specialist Support Services.

The Trust needsto procurea numberof specialistsupportservicesas
follows:

• Human Resources
g • Health & Safety

• IT

• Payroll
• Grounds Maintenance

J'>,d_ These five support services will be provided initially by East Devon District
W Council. Service level agreements are being prepared. The SLAs will be

subject to a 12 month period of notice on either side, or earlier by mutual
agreement.

The support services listed below will be procured externally:

• Independent Audit
• Legal services.
• Cash collection.

9. Premises: fixtures, fittings and plant.

TheTrustwill rentfrom the DistrictCouncilthe existing premises
(includingfixtures,fittingsand plant)as follows:

9



• Axminster sports centreC
• Broadclyst sports centre
• Colyton sports centre
• Exmouth sports centre
• Honiton sports centre

C • Colin Tooze sports centre (Ottery St Mary)
• Sidmouth sports centre
• Sidmouth swimming pool
• East Devon Tennis Centre
• The Pavilion (Exmouth)

C
The Council will retain responsibility for all repair, maintenance and
replacement. Landlord/tenant agreements have been prepared.

A
CIF 10. Furniture and Equipment.

Existing furnitureand equipmentwillbe loanedto the Trust.The Trust will
assumethe responsibilityfor replacingitover time. An agreement has
been prepared.

11. Environmentalconsiderations.

The Trust acknowledges the need to make sustainability, recycling and
energy efficiency an integral part of service delivery. Whilst some progress
has been achieved in the past, the Trustees will encourage further
advances in this area.

12. Equalityand diversity

The Trust will ensure that everyone who comes into contact with its
services will be treated equally.

13. Finance.

The Trust will have its own independent financial management system. It
will open its own bank account and will appoint independent auditors who
have the necessary experience of meeting the requirements of the
Charities Commission.

[0



All financial transactions between the Trust and other organisations,
including partners, will be by invoice and payment.

¢

The Business Plan includes a year-on-year reduction in grant from the
District Council of 2½% per annum, in real terms.

In order to remain viable, the Trust will have to improve performance year-
C on-year. This will be achieved through increased sales and by employing

more modern technology to cut costs.

Financial performance figures for the last 4 completed years together with
the budget figures for 2005/06 are shown at Appendix E.

C
The Trust's budget for 2006 will be attached to the final Business Plan
together with a forecast for 2007 & 2008 at Appendix F.

14. Capital expenditure.

Because the Trust is responsible for replacing furniture and equipment, as
necessary, and will want to invest in new technology from time to time to

.- maximise cost savings, it will need to have a Capital Expenditure budget
and provide for depreciation of its assets.

East Devon District Council has stated that it proposes to plough back into
Leisure the financial benefits that arise from the formation of the Trust.

Whilst much of these savings are likely to be retained within the Council
for spending on the Council's Leisure buildings, the Trust will expect the
Council, at least in the early years, to provide the Trust with the funds
needed to meet capital expenditure requirements.

A

• 15. Management information

The Trustwillgive highpriorityto improvingthe financialinformationthat
is currentlyavailable to site managersand to trainingthem to use it
effectively.

The existing on-line Membership and Booking system is being rolled out to
all sites along with the necessary training.

A new Sage software package is being purchased and configured to meet
the Financial Management needs of the Trust. The two systems will be
interfaced so as to minimise manual data inputting - thus minimising costs.

Because of the nature of the business, out-of-hours IT cover is essential
and this will be built into the service level agreement with the Council's IT
section.

t!



•- The Trust will also purchase BACS software to improve management
information and reduce the existing costs that are being incurred in
administering the direct debit system.

The manual booking system at Exmouth Pavilion is in urgent need of up-
grading in order to improve management information, to reduce existing
costs, to open the way for increased income and to provide a better
service for customers.

16. PerformanceIndicators& Benchmarking.

The Trusteeswillmeasure performanceagainst the followingperformance
indicators:

CO ° Operational recovery rate (income divided by total spend for each
facility)

• Usage (number of visits to each facility)
* Net cost per visit to each facility.
• Number of referrals on to the "Pulse" Programme
• Number of referrals on to the Cardiac Rehabilitation Programme
° Customer satisfaction ratings

In addition, the management agreement with East Devon District Council
will require the Trust to meet other measures of performance.

A recommendation to introduce a regime of benchmarking will be included
in the Marketing Plan.

-O
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Appendix A

SCOPE OF CURRENT SERVICF

Facilities
c

Exmouth Sports Centre

C Exmouth Sports Centre is located on Royal Avenue by Exmouth sea front. It
was opened in 1980 and has undergone a series of phased develo'pments
since then.

The Centre includes a 25 metre, six-lane main pool, a teaching pool, a 27
_O station fitness suite, a multi-purpose dance / martial arts studio, function

rooms, four squash courts, a four-badminton court sports hall and a seated
area offering vending and snack machines.

The Centre is accredited as an approved training centre for qualified
lifeguards and has developed key working partnerships with a number of
community groups.

The Centre is owned by the Council on a freehold title deed basis.

Exmouth Pavilion

The Exmouth Pavilion is situated on the centre of the esplanade at Exmouth
sea front and is one of Exmouth's more established landmarks.
The Pavilion consists of function hall, theatre and stage, free parking area,
outside seating area, restaurant and bar.

O The banqueting hall is spacious enough to accommodate 40 to 400 guests for
a sit down meal, 600 for a buffet and the building is licensed for up to 900 for
a standing event.

The Pavilion has a broad programme of events throughout the year, including
craft fairs, boxing, pantomimes, dances, private functions, parties and Theatre
productions.

Future opportunities for development include the possibility of investing in a
roof terrace above the existing restaurant.

East Devon Tennis Centre

The Centre is a dual use facility, opened in 1995 and situated in the grounds
of the Gipsy Lane site of the Exmouth Community College.

The Centre includes four indoor carpet tennis courts, two acrylic covered
tennis courts, a multi-purpose function room / fitness room, bar, lounge area



and catering facilities. There are also 2 outdoor synthetic turf pitches, which
are operated by the school, under a dual use agreement with EDDC.
The indoor carpet tennis courts have recently been re-surfaced at a cost of
£50,000 to the Council.

The Centre has Lawn Tennis Association (LTA) performance club
accreditation and 'Mini Tennis' development accreditation. The Centre

f- provides court time for coaching, social and competitive programmes for
adults and juniors, including pupils of the Community College.
Devon County Council (DCC) owns the freehold and the Council have taken a
99-year peppercorn lease (effective from 27 May 1994). The management
agreement permits the Community College to use the tennis facility for a

_" period of 15 hours per week for 40 weeks of the year.

Sidmouth Swimming Pool

:i:mh, Sidmouth Swimming Pool was built in 1991 and is situated in Ham Lane,IW close to Sidmouth sea front.

The facilities include a 25 metre, five-lane swimming pool, a sauna, spectator
areas and a cafe.

The Pool runs a successful Swim School and is following the ASA National
Swim Plan in order to create a more professional approach to teaching.

The Pool is owned by the Council on a freehold title deed basis.

Sidmouth Sports Centre

Sidmouth Sports Centre is a dual use facility located on the site of Sidmouth
Community College site.

O a four-court, multi-purpose sports halF, aThe Centre includes 16 station
fitness suite, screening room, a converted sports hall balcony, which is used
for fitness classes and children's parties, two squash courts and a small
seated vending area. The Centre also has an outdoor astro-turf pitch, which
is owned by the College.

The Centre is owned by DCC and is on a leasehold title deed with the Council
for 99 years. The user agreement reflects a nominal 40/60 split of usage
between the school and the community. Accordingly, whilst the Council are
responsible for the operation of the Centre, DCC contribute 40% of the
running costs.

Colyton Sports Centre

Colyton Sports Centre was opened in January 2004 and is situated in the
village of Colyford on the site of Colyton Grammar School.



The Centre includes a four-court sports hall, a multi-purpose dance studio, an
C outdoor synthetic turf pitch. An outdoor tarmacadum netball / 5 a side football

pitch alongside the sports centre is not currently part of the dual use
arrangement, and is not floodlit.

The deed title to Colyton Sports Centre has not yet been completed, but the
( lease is likely to be for a term of 99 years from January 2004 at an annual

ground rent of £25.00. The Management Agreement provides for the school
to have exclusive use of the sports hall, dance studio and playing pitch during
term-time weekdays, with the exception of 10 hrs day time use being available
for community use, by agreement of both parties. The Council are

( responsible for the operation of the Centre and Colyton Grammar contribute
40% of the running costs.

Axe Valley Sports Centre

_O Axe Valley Sports Centre is a dual use facility, built in 1984 and situated on
the campus of Axe Valley and Community College.

The Centre includes a four-court sports hall, a 20 station fitness suite, a
_ screening room, a converted sports hall balcony with partition wall used for
' multi-purpose activities and an outside floodlit hard court area.

The Centre is owned by DCC and is on a leasehold title deed with the Council
for 99 years at an annual ground rent of £100 per annum. The user
agreement reflects a nominal 40/60 split of usage between the school and the

_) community. Accordingly, whilst the Council are responsible for the operation
of the Centre, DCC contribute 40% of the running costs.

Honiton Sports Centre and Swimming Pool

_O Honiton Sports Centre is a dual use facility, built in 1978 and situated in the
grounds of the Community College in Honiton town centre.

The Centre includes a four-court badminton hall, converted balcony to
accommodate children's parties and meetings, two squash courts, 23 station
fitness suite and multi-purpose dance studio and changing facilities.

The Swimming Pool is a separate building adjacent to the Sports Centre, with
both facilities sharing the same car park. The swimming pool was built in 1989
and consists of a 25 metre, five-lane pool with associated changing facilities.

The Council own the freehold for the facility. The management agreement is
on similar terms to the other dual use facilities. Accordingly, whilst the
Council are responsible for the operation of the Centre, DCC contribute 40%
of the running costs of the sports hall and 11% of the running costs of the
squash courts.



Colin Tooze Sports Centre, Ottery St Mary

c The Colin Tooze Sports Centre is a dual use facility situated in the grounds of
King's School, Ottery St Mary.

The Centre includes a four-court sports hall, a converted sports hall balcony
for children's parties, a 20 station fitness suite and consultation room, multi-

C use dance / aerobic suite and a full size, outdoor all-weather pitch.

The Centre has recently passed the accreditation for Devon Get Active.
DCC own the freehold for the site and the Council have taken a 99 year lease
with an annual ground rent of £75. The terms of the management agreement

C are similar to those of the other dual use facilities. DCC have the use of the
facilities for approximately 40% of the total time and provide 40°/ò of the
running costs.

E:O Broadclyst Sports Hall

BroadclystSports Hall is a dual use facility, opened in 1987 and situated
adjacentto ClystVale CommunityCollege in Broadclyst.

The facility includes a four-court main sports hall and three outdoor tennis
courts.

DCCown the freehold for the site and the Council have taken a 99 year [ease with
an annual ground rent of £75. The terms of the management agreement are
similar to those of the other dual use facilities. DCChave the use of the facilities
for approximately 40%of the total time and provide 40%of the running costs.

Development Services

O
Sports Development

Until recently, the Council's sports development unit has worked in
partnership with local clubs, associations, schools, the voluntary sector and
individuals to provide leisure and recreation throughout East Devon.
The unit had a mix of responsibilities ranging from events, funding advice,
club sport, school sport, health and fitness, coach education and play
development.
The unit worked closely with partners such as Devon LEA and the Youth
Sport Trust to support a variety of school initiatives such as TOPs, coaching
for teachers, inter-school festivals and the "Step into Sport" community
volunteering programme.
Event organisation formed the basis of a lot of the Unit's work, with events
including the Earlybird Duathlon Series and the Devon Youth Games, which
are held on an annual basis.



LED would wish to re-establish a sports development role, with key focus on
establishment of partnerships and the attraction of funds to underpin coach

(- development and deployment.

Health & Exercise Development

(T This function was initially established to coordinate the work of the Health and
Recreation Officers managing the Fitness suites at five sports centre facilities,
particularly in relating to the extensive GP Referral Schemes (PULSE).
IAIthough reduced to a part time (2 days) position, the role is pivotal to
maintaining and developing relationships with health providers (eg PCT). LED
will reestablish and strengthen the Health and Exercise Development role by
joining it with the Training & Development (Health & Fitness). The new unit
will be based at facilities and will focus on establishing partnerships and
attracting funds to improve health based customer outputs, and developing
training programmes maximise facilty performance.

Marketing & Membership

Reporting to the Business Development Manager, the marketing and
membership coordinator administers and promotes the Direct Debit
Subcription Schemes (CHOICE) across all facilities. The role also currently
encompasses the duty management of the outdoor parks and lesiure facilities.

Training & development

A part time position (3days) which has been introduced to focus on the
recruitment, training, deployment and perfomance management of exercise
instructors. There is an intention to manage and operate an in house training
programme to ensure that all health & exercise related training can be
undertaken regularly and effectively, with the added benefit of attracting

_ ,L income from external trainees.

Outdoor Facilities

Phear Park

The park is located on the Withycombe Village Road near to the Exmouth
Tennis Centre.

Facilities include an 18 hole pitch and putt course, a putting green, crazy golf,
outdoor tennis courts, bowls, skate park and a cafeteria.
The Park is open from 9am until dusk from the beginning of March to the end
of October.



Coburg Field

_ The Field is located in Sidmouth near to the esplanade.
Facilities include an 18-hole putting green, grass and hard outdoor tennis
courts and a bowls green.
The facility is open from 9.30am and closing times vary throughout the season
from 5.30pm to 9pm, depending on the light from April till the end of

(- September.

Seafield Gardens

The Gardens are located near to the seafront in Seaton
Facilities include an 18-hole putting green and two outdoor tennis courts.
The Gardens are open from 10am until 5.30pm or 6.30pm in the height of the
summer from April to the end of September.

O



Appendix B
SWOT ANALYSIS

Sinqle use SportsCentresC

ExmouthSports Centre

(*

Key Strengths:

Multi use facility without dual use constraints.
Relatively large catchment population in Exmouth - 30,000+
25m Swimming Pool + Learner Pool is unique strength in the area.

_0 Key Weaknesses:

Limited Capacity and quality of Health & Fitness Studio, in relation to
competitors.
Location useful for tourist markets, but not well placed in relation to local
communities and schools.
Inconsistent standards of building.
Overcapacity of squash courts in relation to declining market.

Key opportunities:

Relocation potential under Exrnouth Regeneration Scheme. Relocation to
_) Phear Park to consolidate management of EDTC, Park and Exmouth Sports

Centre would create scale efficiencies and place facility at heart of
communities and schools.
Potential to improve capacity and quality of health & fitness studio in order to
maximise earnings; to enable facility to provide for socially targeted use

" alongside mainstream programmes; and to underpin aggressive subscription
O strategy.

Conversion of two squash courts to provide for Improved health & fitness
provision, or alternatively, chJldcare,softplay and
Proposed base for Health & Exercise Development and/or Sports
Development.

Key Threats:

Increased competition locally from Cranford club in relation to Health &
Exercise and from Education sector in relation to sports courses and
bookings.
Loss of activities to education providers who can access funding to provide
extra curricular activities.
Lack of availability of employed instructors to provide consistent levels of
classes and courses.



Sidmouth Swimming Pool
(-

Key Strengths:

Single use facilitywithoutdual use constraints.
Single focus offers opportunity to develop good practice in relation to
swimming development.

C Fully implemented ASA programmes structure, which should be replicated at
Honiton and Exmouth.

Key Weaknesses:

Location useful for tourist and town markets, but not well placed in relation to
.¢ local communities and schools.

Parking fees impact on customer decision to visit.
Relatively high fixed staffing costs due to single use facility.
Lack of learner pool.

Key opportunities:A
'"W Potential base for effective management of Coburg terrace leisure activities in

Sidmouth.

Key Threats:
Increased competition locally - mainly from Hotels, some of which offer
swimming lesson programmes and/or Spa facilities.

Dual Use Facilities

Honiton Sports Centre

-'O Key Strengths:
Multi use facilitywith only partial dual use constraint.
Growing catchment population in Honiton, limited competition.
Extensive range of training and instructional skills within staff team.

Key Weaknesses:

Limited capacity and quality of Health & Fitness Studio.
Separate Pool and Sports centre buildings leads to excessive fixed reception
staffing costs.

Key opportunities:

Potential to improve capacity and quality of health & fitness studio in order to
maximise earnings; to enable facility to provide for socially targeted use
alongside mainstream programmes; and to underpin aggressive subscription
strategy.



Creation of space for operating training courses/wider community activities,
possibly through balcony conversion, or through work associated with Health
& Fitness studio expansion.

Proposed base for Health & Exercise Development and/or Sports
Development.

Key Threats:

Lack of availability of employed instructors to provide consistent levels of
classes and courses.

Colin Tooze Sports Centre (O.S.M.)

Key Strengths:

_db, Range of activity spaces outside of Fitness studio and Main hall.W Location on Kings School site - Sports College and HQ for Schools
partnership management for the area.

Key Weaknesses:

Dual use constraint limits capacity to expand programme.
Very limited daytime access to dance studio.

Key opportunities;

Potentially good base for sports development resource focus, due to Sports
i) College, School sports partnership opportunities.

Key Threats;

Reduced existing markets for Synthetic Pitch.
Lack of availability of employed instructors to provide consistent levels of
classes and courses.

0
Axe valley Sports centre

Key Strengths:

Unique Health and Fitness provisionin localarea (lackof competition)
Strongcoreof regulargym users
Successful courses (Archery, Trampolining and Gymnastics)
Key Weaknesses:

Very poor building quality.
Access limited further by recent school redevelopment.
Dual use constraint limits capacity to expand programme.
Poor quality of gym and sports equipment.
Local catchment population of 3000-4000 cannot always support high class
numbers. Therefore margins reduced.



C, Key opportunities:

Develop balcony area (agree daytime usage with school/improve
soundproofing).

C, KeyThreats:
Growthunlikelygivenbuildingandaccessconstraints,

_: ColytonSportsCentre

Key Strengths:

New purpose built facility with range of activityspaces.

_0 Key Weaknesses:
Limited management and operational infrastructure.
Location (for Seaton users)

Key opportunities:

Potentialhub for deliveryof services in Seaton.
Potentialbase for effectivemanagementof Seafield Gardens leisureactivities
in Seaton.

Key Threats:

The 'other'ColytonSC (currentlybuildinga bar, provide grass pitches,tennisi)
courts,changing,and 'function'room)
Identity(need to differentiatefrom other ColytonSC)
Lack of availability of employed instructors to provide consistent levels of
classesand courses.

"_1 Sidmouth Sports Centre

Key strengths:

Varied programmefor all ages
Focus on non-mainstream sports such as gymnastics, fencing & trampoline
Ofsted accredited summer playscheme

Key Weaknesses:

Dual use constraints limits capacity to expand programme
Lack of extra small compared to other EDDC dual use sites
Centre in pool decorative condition
Location of site leads to lack of public awareness to newcomers to the town.
Limited parking during term time



Key Opportunities:

(- Floodlighting for Astroturf could lead to extra income and maximise bookings
Building of extra small hall, if school purchase extra land for outdoor PE
sessions.

Potential to turn balcony into multi-purpose room

Use of external facilities for delivery of classes and courses i.e. Yoga,
(_ Exercise and nutrition, pilates

Key Threats

Difficulty in finding suitably qualified staff for income generators such as
parties, playschemes, and trampoline courses.
Alternative summer playscheme providers/(--

Broadclyst Sports Hall

Key Strengths:C

Small facility with capacity and capability to focus on non mainstream sports
such as fencing, archery.

Key Weaknesses:

- Limited space and capacity due to dual use constraint.
Lack of any daytime availability in school term time.

Key opportunities:

Dependant on outcome relating to provision of facilities in new town at
Cranbrook, four to five miles away. Possibility to relocate.I)
Key Threats:

Lack of availability of employed instructors to provide consistent levels of
classes and courses.

Specialist Re,qionalFacilities

East Devon Tennis Centre

Key Strengths:

High Quality facilitiesfor Tennis, Functionsand wider communityuse.
Highlydevelopedtennisprogrammesfor all ages and abilities.
Highlydeveloped playschemeactivities.

Key Weaknesses:

Lowawarenessof facilitynature or scopefrom nonusers.
High seasonal variation in use through lack of outdoor courts.



Key opportunities:

C Additional changing facilities would imp[rove child protection situation for
playschemes and enable control of bookings and use of synthetic Pitches.
This can generate improved returns both for the tennis centre and community
college.

c Development of currently dilapidated courts at Phear park, possible as part of
Exmouth Sports centre relocation.

Key Threats:

New Indoor tennis Facilities in Exeter - University and David Lloyd. EDTC
_- While EDTC could compete on quality of existing facilities, it would not
_, compete as well in relation to ancillary facilities for health and exercise,

relaxation etc.
Arts & Entertainment & Events Venues

_0 Entertainment venues

Exmouth Pavilion

Key Strengths

Multi purpose venue without duel use constraints
Prominent position and picturesque location
Level easy access and parking
Limited competition
Large bar income
In house facilities. Lights / sound / dressing rooms
Key Weaknesses

O Seasonal trade (But opposite season to Leisure Centres)Old expensive building to maintain
Lack of raised seating
Image/Identity problem
Prehistoric ticket system

Key Opportunities

Daytime and out of season capacity
Improved web and ticket access
New ticket system
Portable raised seating
Development of roof terrace, Upstairs Restaurant
Extended patio area
Outside band stand

Change of licence to provide takeaway food and licence



Key Threats

C New Bowling alley opposite
New entertainment premises
Removal of car park
Closure of Rolle College

C,

ParksLeisure

Phear Park, Exmouth

Key Strengths

BeautifulLocationcloseto communitiesand schools
_O Space

Key Weaknesses

Caf_ Location

TennisCourtsQualityisvery poor.Very difficult to superviseor collectcash.
Difficultyin controlling
Image of Park
Very PoorSignage.

Key Opportunities

Resitecaf_ closerto Tennis Courts. Revise staring hole for golf.
Provide in same building, change rooms to enable events and activitiesand
tournaments.
Free Tennis!

-'O Wide scope to use Sports, Entertainment, Staging capabilities to developprogramme of community

Dedicated management to focus on programmes of events and activities
Outsource care management.

Key Threats

Safety issues arising from Pitch and Putt proximity to Houses, other park
users and vehicles.



APPENDIX C

LEISURE EAST DEVON LTD - LIST OF COMPETITOR-_

NAME TOWN FACILITIES STAFF
PAID VOLUN

TARY

Cloakham Lawns Axminster Sports X
pitches/Indoor

bowls
,- Flamingo Pool Axminster Pool X
k

Cresta Pool Chard Pool Trust
David Lloyd Leisure Clyst St Mary Tennis, Fitness X

(opening 2006)
McCauleys Westpoint . Clyst St Mary Gym X

t_dh, Colyton Memorial SC Colyton Sports pitches/FCT Xroom

Culm Valley SC Cullempton Sports hall/Gym X
Exeter City Council Exeter Sports X
(Arena, St Peters, halls/Gyms/Pools

St James, Clifton Hill) etc.
Exeter University Tennis Exeter Tennis X

Centre

NorthcottTheatre Exeter Theatre and Bar X
Barnfield Theatre Exeter Theatre X
Phoenix Theatre Exeter Theatre and Bar X

il Banqueting Suite Exmouth Bar/weddings X
Comm. Education Exmouth Various X

Programme
Cranford Sports Club Exmouth Tennis/Gym X

/Studio
Crazy Golf Exmouth Crazy golf X

_W'd_ De-on Court Hotel Exmouth Gym/Pool X
Exmouth Gym Exmouth Gym X
Rolle College Exmouth Exercise classes X

International Swimming Fairmile Pool/Gym X
Pool

Salston Manor Ottery St Mary Pool/Gym/Squash X
Thorn Pitch and Putt Salcombe Pitch and X

Regis putt/putting green
Community Education Sidmouth All areas of X

Programme exercise
Fords Fitness Studios Sidmouth Yoga/room for hire X

Royal York and Faulkner Sidmouth Hydrotherapy X
Hotel pool/sauna

ExeValley SC Tiverton Sports X
hall/pool/gym

Woodbury Park Woodbury Pool/gym X



Local hotels & halls Various Various X

(-
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LEISURE EASTDEVONLTD AppendixF ]

1C INCOME & EXPENDITUREACCOUNT- REPORT TO TRUSTEES

BUDGET FORECAS1 FORECASTI
2006 2007 2001I

£ £
INCOME

Non-Sporting 261,479 269,324 277,403
Resale Income 20,000 20,600 21,218
Caterfn9 Income 405,001 417,151 429,666
SportingIncome 1,377,368 1,418,689 1,461,250
County Council Fees 112,882 116,268 119,756
MembershipDirectDebits 547,64_ 564,077 580,999
MembershipSales 204,803 210,947 217,276

_- Sub total - Earnedincome 2,929,181 3,017,057 3,107,569

East DevonDistrictCouncil 1,155,000 1,155,000 1,155,000
Sub total - Fundin9 1,155,000 1,155,000 1,155,000

TOTAL INCOME 4,084,181 4,172,057 4,262,569

_O EXPENDITURE

Employees 2,694,524 2,775,360 2,858,621
EmployeeRelated 13,708 14,120 14,543
Premises 11,147 11,481 11,826
LltiJities 303,303 312,402 321,774
Supplies 368,740 379,802 391,196
Catering Costs 270,905 279,032 287,403
ProfessionalServices 50,903 52,430, 54,003
Licences 11,482 11,827 12,181
UnrecoverableVAT 160,000 164,800 I 169,744
Sub total - Purchases 3,884,711 4,001,253 4,121,290

Rentof premises 4,000 4,120 4,244
i) HumanResourcesSupport 20,350 20,961 21,589

ICT Support 89,OOO 91,670 94,420
Health& SafetySupport 500 515 530
PayrollSupport 46,000 47,380 48,801
Street SceneSupport 39,620 40,809 42,033
Sub total - Contractedsupport services ! 199,470 205,454 211,618

0 '._i TOTAL EXPENDITURE 4,084,181 4,206,707 4,332,908

GROSS SURPLUS / (DEFICIT) !0)) 134,650) (70,34(;

Depreciation 0 20,000 20,00¢

SURPLUS/(DEFICIT) At-TP-HDEPRECIATION (0) (54,650) (90,340

RECOVERY RATE (EarnedIncome/total expenditure) 72%j 72% 72%

CAPITAL EXPENDITURE ! £ 100,000 1

15/12/2005
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SCHEDULE3

C SERVICEFEESCHEDULE

Year Fee

(" 1 January2006 - 31 December2006 £1,155,000

I January 2007 - 31 December 2007 £1,155,000

1 January 2008 - 31 December2008 £1,155,000
(

1 January2009 - 31 December2009 £1,155,000

1 January 2010 - 31 December2010 £1,155,000

,"O

O
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SCHEDULE 4

_" SERVICE LEVEL AGREEMENT

O

'O
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Cl

SERVICE LEVEL AGREEMENT TO EAST DEVON DISTRICT COUNCIL
FROM LEISURE EAST DEVON

Name of Service
LeisureEast Devon(3

Contact Name and Numbers
David Pagett ext. 2612
JosephLowe ext. 2569

C Response Times
Quarterly reports on financial matters
Annual reports on service standards matters

Access immediately, unless unreasonable to demand this, to documentation which supports theabove reports.

C' General Description of Service

To assist the Councilto achieve itsCorporateStrateqythrouqh:

Providingaccessible,diverseand high qualityleisureand culturalopportunitiesthat meet the needs

CO of the local communityandvisitors.

• To recognisethe diversityof customersand their leisure needs, and to provideopportunities
which meet theirexpectations.

• To promote,developand sustainphysical,mental,and socialwellbeing by encouraging
healthy lifestyles for the whole community.

• To advance educational opportunities through leisure and cultural activities.

• To achieve a relationship with residents of East Devon such that the Trust is seen to belong
to, and is for the benefit of, the local community.D

This wil! be achieved by using the 10 leased leisure buildings, and associated assets, as a base for
activities but outreaching from these as appropriate.

Detailed description of service level to be provided
-%

' O • Year on year maintenance of, or improvement upon, customer satisfaction ratings for Leisure
Services (supported by the Council's general survey every 3 years).

• Year on year maintenance of, or improvement upon, satisfaction ratings of groups who hireour facilities.

• Achievement of a year on year increase in the percentage of East Devon residents who
attend a cultural or physical activity session run or directly promoted by Leisure East Devon
(to be measured as from a baseline set in '06-07).

• Achievement of a year on year increase in the number of visits to the physical activity
sessions and events run or directly promoted by Leisure East Devon.

• Achievement of a year on year increase in the number of visits to cultural events run or
directly promoted by Leisure East Devon.

• Achievement of a year on year increase in the number of physical activity and culture
'sessions' provided 'off site' from the leisure centres.



G

,, Management to show a year on year improvement in operational recovery rate (from year '06-07).

• Annualaccountsto showa year onyear increaseddiversityof fundingsources.
C

• A minimum2.5%demonstrableefficiencysavingeach year.

• MeetingBusinessPlanand DeliveryPlanmilestones.

• Maintaining and developing facilities and links to ensure that there are a range of opportunity
(" levels for participation in all major sports within East Devon (beginner, intermediate, special

needs, and, where possible, advanced and elite).

• Increased press and other media publicity levels year, on year, for sports, physical activity,cultural programmes, and achievement.
C

• Avoidance, and effective management of, adverse press and other media coverage.

• Demonstrating year by year progress on environmental sustainability issues, notably
initiatives to reduce the number of people who drive less than one mile to use a sports orleisure centre.

°O
• Achieving year on year increases on numbers of East Devon residents (non staff) attending

steering group meetings (in aggregate).

• Maintaining a current website with deep links to Council websites.

• Achieving year on year increases in e-enabled transactions eg e-bookings and providestatistics on use to the Council.

• Systems in place to ensure that a wide range of opportunities for physical activity provided by
Leisure East Devon, or directly promoted by them, remain affordable to those on means

i_ tested benefits.

• Systems to ensure that Council staff are encouraged and incentivised to engage in physicalactivity.

._ • Maintaining, and preferably enhancing, effective partnerships with youth, health and education

"_O agencies.

• Maintaining and improving a 'health promoting' approach across all sports centres operations.

• Provision of advice, information and small scale assistance, at no cost, to East Devon District
Council on issues of sport, culture, and physical activity. Representation of East Devon
District at relevant meetings and seminars (including meetings of the Council and its partners)so far as this is reasonable.

• Display and distribution of Council promotiona materials so far as is reasonable.

• "In kind" support to the major annual cultural events in the towns where relevant.

• Meeting all requirements of the leases and transfer documents.

• Maintaining clear and consistent good practice which is no less effective than, and achieves
the same aims as, that of the Council on Risk Management, Procurement, Health and Safety,
Equalities and Diversity, Child Protection, Em_gency Planning and Disaster Recovery.

• Maintain openness of information so far as is practicable under commercial sensitivity.
2



• Regularmeetingswith the CorporateDirector- Communitiesand CulturePortfolioholderand
annualmeetingswith relevantCouncilCommittees.

C,

Cost Schedule

Annual: Annual service payment '06-07' £1,155,000
Annual service payment '07-08' £1,155,000

C Annual service payment '08-09' £1,155,000
Annual service payment '09-10' £1,155,000
Annual service payment '10-11' £1,155,000

All payments to be plus VAT and paid quarterly in advance.
C

Fees for other work
Actual houdy rates of officers involved.

0

PJ/Sec/LeisServlLe[sTr/supportNovt05
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SCHEDULE 5

DISPUTE RESOLUTION

(1) Subject to the precedingterms of thisAgreement, the Council and the Trust shall
use their reasonable endeavours to resolve by agreement any disputes arising
between them in accordance with paragraphs 2-8 below.

(2) If any dispute arises out of or in connection with this Agreement, the parties will first
refer the dispute to Corporate Director - Communities of the Council and the Chief
Executive of the Trust and if matters cannot be resolved at that level, the dispute
will then be referred to the Chief Executive of the Council and Chairman of the
Trust.

(3) If any dispute arises out of or in connection with this Agreement and the matter has
been referred to the higher levels of management referred to in (2) above (or there
are no higher levels of management within both parties' organisations) the parties
will attempt to settle the dispute by mediation in accordance with the Centre for
Dispute Resolution (CEDR) (or its successor body) Model Mediation Procedure

O ("the Model Procedure").

(4) To initiate mediation a party must give notice in writing ("ADR Notice") to the other
party to the dispute, requesting mediation.

(5) The procedure in the Model Procedure will be amended to take account of any
relevant provisions of this Agreement or any other agreement which the parties may
have entered into relating to the conduct of mediation.

(6) The mediation will start not later than 28 days after the date of the ADR Notice or
such later date as may be agreed between the parties.

(7) Both parties agree to co-operate fully with any mediator appointed, and to bear their
own costs and one half of the fee and expenses for such mediation, unless a
different agreement as to costs and fees is reached as part of the settlement
arrived at as a result of the mediation.

J (8) If the matter has not been resolved by mediation within [60] days of initiation of the

O party participate in the mediation, the dispute shall be
procedure or if either will not

referred to litigation.

5010364.7[JXB/E 104/1] 15/12/2005
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SCHEDULE 6

EXISTING THIRD PARTY USERS

O

0
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C

FundinRandManaqementAqreement

Schedule 6 Existing third party userse_

Axe ValleySportsCentre

Devon County Council

Broadclyst Sports Hall

Devon County Council

Colin Tooze Sports Centre

C Devon County Council

East Devon Tennis Centre

Devon County Council

Devon Lawn Tennis Association

Honiton Sports Centre

Devon County Council

Colyton Sports Centre

Governors of Colyton Grammar School

Sidmouth Sports Centre

D Devon County Council

Sidmouth Swimminq Pool

Sidmouth Tourist Information Centre

i Manor Pavilion, Sidmouth

Sid Vale Talking Newspaper
Sidmouth Amateur Dramatic Society
C.V. Productions Ltd

Coburq Gardens, Sidmouth

Sidmouth Bowling Club

Phear Park, Exmcuth

Phear Park Bowling Club

The Pavilion, Exmouth

Aby's Catering
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SCHEDULE 7

C REPORTING INFORMATION

Financialand Performationinformationto be providedby the Trust to the Councilprior to review
meetings:

• a quarterly report setting out details of actual Income and Expenditure during the
C" previous month;

• a quarterly operational performance;

• a quarterly report on the achievement of the key outputs set out in the Service
C Level Agreement;

• a quarterly report on the outcome of any Action Plan approved by the Council
pursuant to Clause 19 together with details of any acts, omissions, breaches or
failures of the Trust under the terms of this Agreement;

_O • a quarterly report on health and safety compliance;

• a quarterly report on customer complaints or comments;

• a quarterly report on compliance with repair and maintenance obligations;

• a quarterly report on amendments to the Equipment Inventory and any proposals
relating to replacement or additional items of Equipment;

• results of the annual customer survey and any non user survey results;

-JO
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SCHEDULE 8

EXPERT PROCEDURE

1. Any expert (the "Expert") appointed to resolve any matter under the terms of this
agreement shall be an independent expert whose appointment is agreed between the
parties or, if the parties are unable to agree on an Expert within seven days of either

C party serving notice that it wishes to seek an expert determination, nominated at the
request of either party by the President for the time being of the Institute of Chartered
Accountants in England and Wales.

2. The parties shall be entitled to make submissions to the Expert and shall provide (or
procure that others provide) the Expert with such assistance and documents as he

C shall reasonably require for the purposes of making his determination and the parties
shall provide each other with such reasonable information concerning the affairs of the
Company as will enable them to make such submissions.

3. The Expert shall be required to deliver his determination within [60 days] of his
appointment.

_;O 4. The Expert shall act as expert and not as arbitrator and his written opinion on the
matters referred to him shall, save for manifest error, be final and binding.

5. The cost of any reference under this clause shall be borne by the parties equally
unless the Expert shall otherwise decide in which case it shall be borne by the parties
in the proportions decided by the Expert.

JO
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